1973-08-02 by Morehead State Board of Regents
Morehead, Kentucky 
August 2, 1973 
The Board o f  Regents o f  Morehead S t a t e  U n i v e r s i t y  met i n  t h e  Conference 
Room o f  t h e  P r e s i d . e n t T s  O f f i c e  on Thursd.ay, August 2, 1973, a t  2:30 p.m., 
EDT. 
The meet ing was c a l l e d  t o  ord.er  by t h e  Vice Chairman, M r .  Lloyd C a s s i t y ,  
due  t o  t h e  l a t e  a r r i v a l  o f  t h e  Chairman, D r .  W .  H. Car tmel l .  
The i n v o c a t i o n  was g iven  by M r .  Elmer And.erson, D i r e c t o r  o f  Stud.ent  
F i n a n c i a l  Aid.. 
The o a t h  o f  o f f i c e  was admin i s te red  by Notary P u b l i c ,  Elne r Anderson, t o  
M r .  Sam Kibbey, who was appointed,  by Governor Wend.el1 Ford t o  r e p l a c e  
M r .  C h a r l e s  Wheeler f o r  a  four -year  term beg inn ing  A p r i l  1, 1973, and. 
end.ing March 31,  1977, and. t o  M r .  Dennis Warford., who was e l e c t e d  
P r e s i d e n t  o f  t h e  s t u d e n t  government f o r  t h e  1973-7 4 s c h o o l  y e a r .  
P res id .en t  Doran and members o f  t h e  Board expressed.  s a t i s f a c t i o n  t h a t  t h e  
Governor appointed.  M r .  Kibbey t o  membership on t h e  Board.. 
On r o l l  c a l l ,  t h e  f o l l o w i n g  members answered. p r e s e n t :  
D r .  W .  H. C a r t m e l l  
M r .  Lloyd. C a s s i t y  
M r .  J e r r y  F. Howell 
M r .  Sam Kibbey 
M r .  Cloyd McDowell 
D r .  Mad.ison Pryor  
M r .  Crayton Queen 
M r .  Dennis Warford. 
Absent  : M r .  Will iam E. J u s t i c e  
M r .  B. F. Reed. 
Motion by M r .  Howell t h a t  t h e  r e a d i n g  o f  t h e  minutes  o f  t h e  meet ing he ld  
May 1 2 ,  1973, be dispensed.  w i t h  and t h a t  t h e  minutes be approved. s i n c e  
e a c h  member o f  t h e  Board (except  t h e  new member, M r .  Kibbey, who w i l l  be 
send. a  copy) had. received.  a  copy by mai l .  Motion was second.ed. by 
M r .  McDowell and unanimously approved. 
P res id .en t  Doran p r e s e n t e d  h i s  r e p o r t  t o  t h e  Board. o f  Regents f o r  t h e  
period.  o f  May 12 ,  1973, t o  August 2, 1973, w i t h  c e r t a i n  recommend.ations: 
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MOREHEAD S TATE UNIVERS ITY 
Morehead, Kentucky 
August 2 ,  1973 
Board o f  Regents 
Morehead. S t a t e  U n i v e r s i t y  
Morehead., Kentucky 
Gentlemen : 
I am s u b m i t t i n g  my r e p o r t  on 
period.  o f  May 12 ,  1973, t o  August 
PERSONNEL CHANGES 
FEDERAL 
t h e  o p e r a t i o n  o f  t h e  U n i v e r s i t y  f o r  t h e  
2 ,  1973, w i t h  c e r t a i n  recommend.ations: 
I recommend t h a t  t h e  Board. o f  Regents 
- - 
approve t h e  Personne l  Changes suggested  
i n  E x h i b i t  I. 
PROGRAMS 
I recommend. t h a t  t h e  Board. o f  Regents 
approve t h e  r o s t e r  o f  persons  f o r  
Fed.era1 Programs a s  presented.  i n  
E x h i b i t  11. 
111. 1973 SUMMER GRADUATES 
I recommend. t h a t  t h e  l i s t  o f  s tud .en t s  
who have been c e r t i f i e d  by t h e  R e g i s t r a r  
a s  e l i g i b l e  t o  r e c e i v e  degrees  on t h e  
recommendation o f  t h e  f a c u l t y  be approved 
by t h e  Board. 
E x h i b i t  111 
I V .  COAL M I N I N G  INSTITUTE 
The a s s o c i a t e  d.egree program is ad'ministered. by t h e  School  o f  Applied 
S c i e n c e s  and. Technology. Stud.ents  w i l l  be  admitted. a t  t h e  beg inn ing  
o f  t h e  1973 f a l l  semes te r .  
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Governor Wend e l l  Ford has  a l l o c a t e d  $20,000 from h i s  cont ingency fund. 
f o r  t h e  s u p p o r t  o f  t h e  program. 
The Mine S a f e t y  Appliance Company, B luef ie ld . ,  West V i r g i n i a ,  has  
d.onated. equipment valued. a t  $3,390. 
The Genera l  R e f r a c t o r i e s  Company, Ol ive  H i l l ,  has  c o n t r i b u t e d .  $200 
t o  t h e  s c h o l a r s h i p  fund. which w i l l  pr0vid.e f i n a n c i a l  a s s i s t a n c e  t o  
worthy and. need.y s tud .en t s  e n r o l l i n g  i n  t h e  program. 
A r e s e a r c h  p r o j e c t  conducted. by David K. Hy lber t ,  A s s o c i a t e  P r o f e s s o r  
o f  Geosciences a t  t h e  U n i v e r s i t y ,  i s  f inanced.  by funds  from t h e  United. 
S t a t e s  Bureau o f  Mines i n  t h e  amount o f  $26,000. The r e s e a r c h  p r o j e c t  
is  e n t i t l e d . ,  "Developing Geologic S t r u c t u r e  C r i t e r i a  f o r  P r e d . i c t i n g  
Uns tab le  Mine Roof Rocks ," E x h i b i t  I V .  
V .  PROGRAM I N  HORSEMANSHIP 
We a r e  encouraged by t h e  s u p p o r t  which t h i s  program has  r e c e i v e d  from 
s tud ' en t s  and t h e  p u b l i c .  We have been promised. 15  r i d . i n g  h o r s e s ,  5 
o f  which have been d.el ivered. .  The C e n t r a l  Kentucky Horse Show 
A s s o c i a t i o n  gave us  $1,000 and, Rober t  Ovington, M t .  S t e r l i n g ,  gave us  
$1,500 w i t h  which t o  buy h o r s e s .  One h o r s e  has  been donated. by D r .  
B i l l y  J o  Caud ill, Morehead., and. a n o t h e r  g iven  by Jimmy Richardson,  
Owingsvi l le .  
The h o r s e  b a r n  h a s  been completed which w i l l  accommod.ate 30 h o r s e s  
a t  a c o s t  o f  $69,000. The f i n a l  p l a n s  f o r  t h e  p a v i l i o n  have been 
completed., bid,s  have been ad.vert ised. ,  and. bid.s w i l l  be opened on 
August 27. The a r c h i t e c t ' s  e s t i m a t e  i s  $300,000. E x h i b i t  V. 
V I  . ASSOCIATE DEGREE PROGRAMS 
We have been a b l e  t o  d.evelop a s s o c i a t e  degree  programs i n  34 a r e a s .  
These programs have been proposed and re f ined .  by t h e  p a r t i c i p a t i o n  
o f  t h e  v i c e  p r e s i d . e n t s ,  t h e  deans and. d.epartment heads .  The p r o p o s a l  
was presented.  by t h e  p res id .en t  t o  t h e  Committee on Und.ergrad.uate 
Curriculums on J u l y  3 1 and approved. unanimously. 
I recommend t h a t  t h e  Board o f  Regents 
g p r o v e  t h e  a s s o c i a t e  degree  programs 
con ta ined  i n  E x h i b i t  V I .  
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V I I  . CONSORTIUM AGREEMENT I N  EDUCATIONAL TELEVIS I O N  
The Kentucky Ed.ucationa1 T e l e v i s i o n  A u t h o r i t y  h a s  approved a  p r o p o s a l  
presented.  by t h e  I n s t i t u t i o n a l  Coord5nating Committee t o  form a  
consor t ium among p u b l i c  and. p r i v a t e  c o l l e g e s  and. u n i v e r s i t i e s  i n  
Kentucky f o r  t h e  purpose o f  o f f e r i n g  c o l l e g e  c o u r s e s  f o r  c r e d . i t  by 
t h e  way o f  ed .ucat iona1 t e l e v i s i o n .  
A bud.get was proposed, and. adopted, provid . ing f o r  an expend. i ture  o f  
$40,000 f o r  t h e  1973-74 f i s c a l  y e a r .  The S t a t e  Department o f  Ed.ucation 
and t h e  Kentucky E d u c a t i o n a l  T e l e v i s i o n  A u t h o r i t y  have agreed t o  con- 
t r i b u t e  $4,000 each  l e a v i n g  a  ba lance  o f  $32,000 t o  be  p a i d  by t h e  
e i g h t  p u b l i c  i n s t i t u t i o n s  o f  h i g h e r  ed.ucation on t h e  b a s i s  o f  f u l l -  
t ime  equated enro l lment .  The $32,000 w i l l  be con t r ibu ted .  a s  f o l l o w s :  
I n s  ti t u t i o n  F.T.E. Amount 
Morehead. S t a t e  U n i v e r s i t y  5,569 $ 2,458.88 
Wes t e r n  Kentucky U n i v e r s i t y  1 0 , 3 0 1  4,548.16 
Murray S t a t e  U n i v e r s i t y  6,027 2,661.12 
E a s t e r n  Kentucky U n i v e r s i t y  9,734 4,297 -92 
U n i v e r s i t y  o f  Kentucky 27,901 
( 1 n c l u d . e ~  Community Col leges )  
Kentucky S t a t e  U n i v e r s i t y  1 ,410 622.40 
U n i v e r s i t y  o f  L o u i s v i l l e  8,126 3,587.84 
Northern  Kentucky S t a t e  Col lege  3 ,404 1,502.72 
I recommend. t h a t  t h e  Board. o f  Regents 
%prove t h e  U n i v e r s i t y ' s  p a r t i c i p a t i o n  
i n  t h e  t e l e v i s i o n  consor t ium and. a u t h o r i z e  
t h e  a p p r o p r i a t i o n  from t h e  cont ingency fund 
t h e  amount o f  $2,458.88 a s  i n d i c a t e d  i n  
E x h i b i t  V I I .  
V I I I  . AFFIRMATIVE ACTION PROGRAM 
The Congress o f  t h e  United. S t a t e s  has  enacted.  l e g i s l a t i o n  r e l a t i n g  
t o  Equal  Employment Oppor tuni ty .  The U n i v e r s i t y  i s  required .  by t h e  
enforcement agency t o  d.evelop and. fo l low what i s  known a s  an 
A f f i r m a t i v e  Ac t ion  P lan .  We have s p e n t  a  l a r g e  amount o f  t ime 
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working w i t h  members o f  our  s t a f f  and Fed.era1 ad .min i s t ra to r s  t o  
d.evelop an A f f i r m a t i v e  Ac t ion  P lan  which we b e l i e v e  w i l l  meet t h e  
requ i rements  o f  t h e  Equal  Employment Oppor tuni ty  Act.  
I recommend. t h a t  t h e  Board. o f  Regents - - 
g p r o v e  t h e  proposed. A f f i r m a t i v e  Ac t ion  
Plan f o r  Equal  Employment Oppor tuni ty  a s  
- - -  
p r e s e n t e d  i n  E x h i b i t  V I I I .  
I X .  BUDGET FORMAT GUIDELINES 
The C o u n c i l  on P u b l i c  Higher Ed.ucation i s  a u t h o r i z e d  by law t o  deve lop  
bud.getary r e q u e s t s  f o r  each i n s t i t u t i o n  o f  h i g h e r  educa t ion  t o  be 
p r e s e n t e d  t o  t h e  Governor through t h e  Commissioner o f  Finance .  The 
Counc i l  approved t h e  fo rmat  contained.  i n  t h i s  r e p o r t  a s  E x h i b i t  I X  
by which t h e  o f f i c i a l s  w i l l  deve lop  a budget  r e q u e s t  f o r  t h e  U n i v e r s i t y  
f o r  t h e  1973-7 6 biennium. When t h e  bud.get r e q u e s t  has  been completed., 
it w i l l  b e  p r e s e n t e d  t o  t h e  Board. o f  Regents p r i o r  t o  submiss ion t o  
t h e  Counc i l  on P u b l i c  Higher Ed.ucation. 
X ,  1973 POST SUMMER SESSION 
The U n i v e r s i t y  w i l l  be  i n  s e s s i o n  d u r i n g  t h e  two-week per iod  between 
t h e  end ing  o f  t h e  summer term and. beg inn ing  o f  t h e  f a l l  s e m e s t e r .  
Schedule  o f  Pav: 
Persons  t e a c h i n g  th ree -hour  c o u r s e s  who d.raw s a l a r i e s  o f  
$10,750 o r  l e s s  f o r  t h e  nine-month period. o f  two s e m e s t e r s  
w i l l  be  pa id  $605 f o r  t h e  p o s t  summer s e s s i o n .  
Persons who draw above $10,750 w i l l  be paid. on t h e  f o l l o w i n g  
b a s i s  : 
1. nine-month s a l a r y  x 15% x 3/8 x 33.3% = f e e  f o r  a  
one-hour c o u r s e .  
2 .  nine-month s a l a r y  x 15% x 3/8 x 66.6% = f e e  f o r  a  
two-hour c o u r s e .  
3 .  nine-month s a l a r y  x 15% x 3/8 = f e e  f o r  a t h r e e -  
hour  c o u r s e .  
Schedule  of  Courses : See E x h i b i t  X 
I recommend. t h a t  t h e  Board approve t h e  
r o s t e r  o f  persons  f o r  t h e  1973 P o s t  
Summer S e s s i o n .  
_------------ End of  P r e s i d . e n t 7 s  Repor t  Except  f o r  Fo l lowing  Exhibi ts----------------  
Exhib i t  I 
I. PERSONNEL CHANGES 
A. Resignat ions 
D r .  Raymond Hornback, Vice P res iden t  f o r  Univers i ty  A f f a i r s  
and Professor  o f  Education, e f f e c t i v e  August 15, 1973. 
D r .  James P r u i e t t ,  A s s i s t a n t  Professor  of Psychology, School 
of  Education, e f f e c t i v e  May 13, 1973. 
D r .  Robert  C .  H i l l ,  Head o f  t h e  Deparbnent o f  Accounting and 
P ro fes so r  o f  Accounting, School o f  Business and Economics, 
e f f e c t i v e  August 4, 1973, 
M r .  James 0. Crac ra f t ,  D i rec to r  o f  Cooper H a l l  and D i r e c t o r  
o f  R e f r i g e r a t o r  Rental ,  Bureau o f  S tudent  A f f a i r s ,  e f f e c t i v e  
June 30, 1973. 
M i s s  B e t t i e  McClaskey, Associate  Professor  of  Home Economics, 
School o f  Applied Sciences and Technology, e f f e c t i v e  June 30, 
1973. 
Mr. J i m  Milich,  D i r e c t o r  o f  Concessions and S p e c i a l  Se rv ices ,  
Bureau o f  S tudent  A f f a i r s ,  e f f e c t i v e  J u l y  1, 1973. 
M r .  John P. Gar t in ,  Head o f  t h e  Department of  Geography and 
Assoc ia te  Professor  of  Geography, School o f  S o c i a l  Sciences,  
e f f e c t i v e  August 4, 1973. 
D r .  Danie l  Atha, Assoc ia te  Professor  o f  Health,  Phys ica l  
Education and. Recrea t i o n ,  School o f  Education, e f f e c t i v e  
May 13, 1973 
Miss Candace Grubb, Sec re t a ry ,  School o f  Education, e f f e c t i v e  
May 31, 1973. 
M r s .  Carolyn Johnston, T r a f f i c  Manager, I n s t i t u t e  o f  Publ ic  
Broadcasting, e f f e c t i v e  May 15, 1973. 
Mrs. P a t r i c i a  A. Couch, Sec re t a ry ,  School of  Business a n d .  
Economics, e f f e c t i v e  May 22,  1973. 
Mrs. Kay Holley, A s s i s t a n t  Professor  o f  Home Economics, 
School of  Applied Sciences and Technology, e f f e c t i v e  May 13, 
1973. 
Mrs. Gilda Caro l  H i l l ,  Sec re t a ry ,  School o f  Education, 
e f f e c t i v e  June 8, 1973. 
Mrs. Wanda Mayse, Secre ta ry ,  Appalachian Adult  Education 
Center ,  e f f e c t i v e  June 30, 1973. 
Miss Reva Jean R i t ch ie ,  Sec re t a ry ,  Bureau o f  S tudent  A f f a i r s ,  
e f f e c t i v e  June 8, 1973. 
Mrs. Barbara Chandler, Sec re t a ry ,  School o f  Education, 
e f f e c t i v e  J u l y  31, 1973. 
M r s .  S h i r l e y  Ann Helton, Clerk-Typis t ,  Johnson Camden Library ,  
e f f e c t i v e  June 8, 1973. 
Mrs. J u d i t h  Hayes, Secrq tary ,  School o f  Applied Sciences and 
Technology, e f f e c t i v e  June 15,  1973. 
M r s .  G a i l  Leonard, Sec re t a ry ,  School o f  Sciences and Mathematics, 
e f f e c t i v e  J u i y  31, 1973. 
Miss Linda S tap le ton ,  Bookkeeper, Johnson Camden Library,  
e f f e c t i v e  June 30, 1973. 
Mrs. C e c i l i a  Jones,  Nurse, Univers i ty  Inf i rmary,  e f f e c t i v e  
May 31, 1973. 
Miss Al i ce  K. Whitston, Typis t ,  Johnson Camden Library,  
e f f e c t i v e  June 30, 1973. 
Mrs. Herminone Jones,  S t a t e  Tra in ing  Of f i ce r ,  P r o j e c t  Head 
S t a r t ,  e f f e c t i v e  June 11, 1973. 
M r .  Dale Lewis, Carpenter ,  Bui ldings and Grounds, e f f e c t i v e  
May 31, 1073. 
Mr. Scot land  Cox, J a n i t o r ,  Bui ldings and Grounds, e f f e c t i v e  
June 30, 1973. (Ret i re )  
M r .  Stephen B l a i r ,  A s s i s t a n t  D i r e c t o r  o f  Mays-Butler Hal l ,  
e f f e c t i v e  June 30, 1973. 
M i s s  Evelyn Shrout ,  S tudent  A s s i s t a n t  i n  Mignon Tower, 
e f f e c t i v e  August 4, 1973. 
Mr. Bernard Burton, J a n i t o r ,  Buildings and Grounds, e f f e c t i v e  
June 30, 1973. (Ret i re)  
M r .  Roger Dale Sparks,  Communications, Bui ldings and Grounds, 
e f f e c t i v e  June 30, 1973. 
Mrs. E l l e n  Perkins ,  Sec re t a ry ,  Bureau o f  Research and 
Development, e f f e c t i v e  J u l y  31, 1973. 
M i s s  Terry Zoe l l e r s ,  Student  A s s i s t a n t  i n  Mignon Hal l ,  
e f f e c t i v e  August 4, 1973. 
M r s .  Nancy Howard, Sec re t a ry ,  School o f  Education, e f f e c t i v e  
J u l y  31, 1973. 
Mrs. P r i s c i l l a  Welch, Sec re t a ry ,  Bureau o f  Academic A f f a i r s ,  
e f f e c t i v e  J u l y  31, 1973. 
Mrs. Diane S. Col l insworth,  Nurse, Univers i ty  Inf i rmary,  
e f f e c t i v e  J u l y  31, 1973. 
M r .  E l v i s  Elam, Carpenter,  Bui ldings and Grounds, e f f e c t i v e  
J u l y  1, 1973. 
Mrs. Mary Adkins, Sec re t a ry ,  School of  Applied Sciences and 
Technology, e f f e c t i v e  August 4, 1973. 
M r s .  Carol  Pennington, Clerk,  Univers i ty  S to re ,  e f f e c t i v e  
May 18, 1973. 
M r .  Wayne Morella, D i r e c t o r  o f  Regents Hal l ,  e f f e c t i v e  
August 1, 1973. 
B, Appointments 
M r .  Pau l  Whaley, I n s t r u c t o r  o f  Theatre ,  School  o f  Humanities, 
a t  a nine-month s a l a r y  of  $10,191 f o r  t h e  pe r iod  beginning 
August 20, 1973. 
M r .  S tephen Taylor ,  Assoc i a t e  P ro fe s so r  o f  Education,  School  
o f  Education,  a t  a nine-month s a l a r y  o f  $13,000 f o r  t h e  pe r iod  
beg inn ing  August 20, 1973. 
Mr. Fred Hensley, A s s i s t a n t  D i r e c t o r  o f  Publ ic  In format ion  and 
I n s t r u c t o r  i n  Radio and Te l ev i s ion ,  a t  a twelve-month s a l a r y  
o f  $9,600 f o r  t h e  per iod  beginning J u l y  1, 1973. 
M r .  Pepper A. Tyree, I n s t r u c t o r  o f  Welding, School  o f  Applied 
Sc i ences  and Technology, a t  a nine-month s a l a r y  o f  $10,500 
f o r  t h e  pe r iod  beginning August 20, 1973. 
M r s .  Opal LeMaster, A s s i s t a n t  P ro fe s so r  o f  Education,  School  
o f  Educat ion,  a t  a nine-month s a l a r y  o f  $11,299 f o r  t h e  pe r iod  
beg inn ing  August 20, 1973. 
D r .  Rober t  C .  Kl ine ,  A s s i s t a n t  P ro fe s so r  o f  Agr i cu l tu r e ,  School  
o f  Applied Sc iences  and Technology, a t  a nine-month s a l a r y  o f  
$12,500 f o r  t h e  per iod  beginning August 20, 1973. 
M r .  Richard Capes, A s s i s t a n t  P ro fe s so r  o f  A r t ,  School  o f  
Humanities, a t  a nine-month s a l a r y  o f  $12,500 f o r  t h e  pe r iod  
beg inn ing  August 20, 3-97 3.  
M r .  A l b e r t  Evans, A s s i s t a n t  L i b r a r i a n  and I n s t r u c t o r  o f  
L ib ra ry  Sc ience ,  Johnson Camden Library ,  a t  a twelve-month 
s a l a r y  o f  $11,000 f o r  t h e  pe r iod  beg inn ing  J u l y  1, 1973, and 
a l s o  employed f o r  t h e  pe r iod  beginning June  11, 1973, th rough  
June  30, 1973, a t  a s a l a r y  o f  $600. 
M r .  John Kuhn, Part-Time I n s t r u c t o r  o f  A r t ,  School  o f  Humanities, 
a t  a nine-month s a l a r y  o f  $4,985 f o r  t h e  pe r iod  beginning 
A l l g u s t  20, 1973. 
M r .  John High, Assoc i a t e  D i r e c t o r  o f  Un ive r s i t y  S e r v i c e s ,  
Bureau o f  Un ive r s i t y  A f f a i r s ,  a t  a twelve-month s a l a r y  o f  
$9,600 f o r  t h e  pe r iod  beginning J u l y  1, 1973. 
M r s .  Marcia Razor S h i e l d s ,  I n s t r u c t o r  o f  Home Economics, 
School  o f  Applied Sc iences  and Technology, a t  a nine-month 
s a l a r y  o f  $8,800 f o r  t h e  pe r iod  beginning August 20, 1973. 
M r .  Ralph E. Tole r ,  A s s i s t a n t  P ro fe s so r  o f  Business 
Adminis t ra t ion ,  School  o f  Business and Economics, a t  a n ine-  
month s a l a r y  o f  $12,500 f o r  t h e  per iod  beg inn ing  August 20, 1973. 
M r .  David M. Mincey, I n s t r u c t o r  o f  Heal th ,  Phys i ca l  Educat ion 
and. Recrea t ion ,  School  o f  Education,  a t  a nine-month s a l a r y  o f  
$9,500 f o r  t h e  per iod  beginning August 20, 1973. 
S i s t e r  Francine Janousek, I n s t r u c t o r  o f  Home Economics, School  
of Applied Sc iences  and T'echnology, a t  a nine-month s a l a r y  o f  
$9.500 f o r  t h e  pe r iod  beginning August 20, 1973. 
D r .  Howard Nesb i t t ,  Professor  of Health,  Phys ica l  Education 
and Recreat ion,  School of Education, a t  a nine-month s a l a r y  
o f  $15,000 f o r  t h e  per iod beginning August 20, 1973. 
M r s .  E l i zabe th  Nesb i t t ,  A s s i s t a n t  Professor  o f  Health,  Phys ica l  
Education and Recreat ion,  School of  Education, a t  a nine-month 
s a l a r y  o f  $10, SO0 f o r  t h e  per iod  beginning August 20, 1973. 
M r .  Walter  L. Barr,  A s s i s t a n t  Professor  o f  Music, School o f  
Humanities, a t  a nine-month s a l a r y  o f  $13,000 f o r  t h e  per iod  
beginning August 20, 1973. 
M r s .  C h a r l o t t e  Lee Co l l in s ,  Sec re t a ry ,  Off ice  o f  F i n a n c i a l  
Aid, a t  a twelve-month s a l a r y  of  $3,675 beginning May 21, 1973, 
and r a i s e d  t o  an annual s a l a r y  of  $3,877 beginning J u l y  1, 1973. 
M r s .  Susan Grooms, Nurse, I ln ivers i ty  Inf i rmary,  a t  a twelve- 
month s a l a r y  of $4,000 f o r  t h e  per iod beginning June 11, 1973. 
Mrs. S h i r l e y  Ann S t u a r t ,  Sec re t a ry ,  School o f  Applied Sciences 
and Technology, a t  a twelve-month s a l a r y  of  $3,675 beginning 
June 15,  1973, and r a i s e d  t o  an annual  s a l a r y  o f  $3,877 
beginning J u l y  1, 1973. 
Miss Lisa  Pa las ,  A s s i s t a n t  t o  t h e  D i r e c t o r  of  Admissions, 
Of f i ce  of  Admissions, a t  a twelve-month s a l a r y  o f  $6,500 
f o r  t h e  per iod  beginning May 14, 1973. 
M r s .  Barbara Romeieh, Sec re t a ry ,  School of  Business and 
Economics, a t  a twelve-month s a l a r y  o f  $5,500 f o r  t h e  per iod  
beginning J u l y  1, 1973. 
M i s s  Ruth Ann Cr isp ,  Bookkeeper, Johnson Camden Library,  
a t  a twelve-month s a l a r y  o f  $3,877 f o r  t h e  per iod  beginning 
J u l y  2, 1973. 
M i s s  Linda Kuhlmann, Sec re t a ry ,  School o f  Education, a t  a 
twelve-month s a l a r y  o f  $3,675 beginning June 1, 1973, and 
r a i s e d  t o  an annual s a l a r y  o f  $3,877 beginning J u l y  1, 1973. 
M r s .  Kathi  Lynn Hamilton, Clerk-Typist ,  Johnson Camden Library ,  
a t  a twelve-month s a l a r y  of  $3,877 f o r  t h e  per iod  beginning 
J u l y  1, 1973. 
M r s .  Ver ie  Thomas, Clerk-Typist ,  Johnson Camden Library,  a t  
a twelve-month s a l a r y  aF $3,675 beginning June 15, 1973, and 
r a i s e d  t o  an annual s a l a r y  of  $3,877 beginning J u l y  1, 1973. 
M r s .  C e c i l i a  Anne Engelhardt,  Clerk,  Univers i ty  S t o r e ,  a t  a 
twelve-month s a l a r y  of  $3,675 beginning June 18,  1973, and 
r a i s e d  t o  an annual  s a l a r y  o f  $3,877 beginning J u l y  1, 1973. 
Mrs. V i c t o r i a  Clarke,  Sec re t a ry ,  School o f  Sciences and 
Mathematics, a t  a twelve-month s a l a r y  o f  $3,877 f o r  t h e  
per iod  beginning August 1, 1973. 
M r s .  Dor i s  Dales,  Part-Time Nurse, Univers i ty  Inf i rmary,  
a t  a s a l a r y  of $3.50 per  hour f o r  t h e  per iod  beginning 
June 11, 1973. 
M r s .  Sandra Sue Snider ,  Sec re t a ry ,  School of  Applied Sciences 
and Technology, a t  a twelve-month s a l a r y  of $3,877 f o r  t h e  
per iod  beginning Ju ly  1, 1973. 
Mr. Sam Adewoye, Para-Profess iona l  Librar ian ,  Johnson Camden 
Library ,  a t  a s a l a r y  of $500 per  month f o r  t h e  per iod  beginning 
August 1, 1973, and ending December 31, 1973. 
M r s .  L e s l i e  Thompson, Sec re t a ry ,  Bureau of  Research and Develop- 
ment, a t  a twelve-month s a l a r y  o f  $3,877 f o r  t h e  per iod  beginning 
J u l y  1, 1973. 
Miss Donna Lynne Cornet t ,  Sec re t a ry ,  School o f  Education, a t  
a twelve-month s a l a r y  of  $3,877 f o r  t h e  per iod  beginning 
August 1, 1973. 
Mrs. Earlena Y. Bays, Sec re t a ry ,  School o f  Education, a t  a 
twelve-month s a l a r y  o f  $3,877 f o r  t h e  per iod beginning 
August 1, 1973. 
M r s .  Sue B. Buchanan, Sec re t a ry ,  Bureau o f  Research and 
Development, a t  a twelve-month s a l a r y  of  $6,203 f o r  t h e  
per iod  beginning August 6, 1973. 
Miss Paula J o  Spencer, Sec re t a ry ,  Bureau o f  Research and 
Development, a t  a twelve-month s a l a r y  of $3,877 f o r  t h e  
per iod  beginning Ju ly  23, 1973. 
M i s s  Dinah Geraldene Stacey,  Sec re t a ry ,  School of  Business 
and Economics, a t  a twelve-month s a l a r y  of  $3,877 f o r '  t h e  
per iod  beginning J u l y  11, 1973. 
M r .  Dennis Meade, Graduate A s s i s t a n t ,  Bureau o f  Research 
and Development, a t  a nine-month s a l a r y  of  $2,200 f o r  t h e  
per iod  beginning August 20, 1973. 
M r .  Bobby D .  Chaf f ins ,  Graduate A s s i s t a n t ,  Bureau o f  Research 
and Development, a t  a nine-month s a l a r y  of $2,200 f o r  t h e  
per iod  beginning August 20, 1973. 
M i s s  Mary L a t t a  Lee, Graduate I n t e r n ,  Of f i ce  of F i n a n c i a l  Aid 
a t  a s a l a r y  of  $333 pe r  month f o r  t h e  per iod  beginning 
August 23, 1973, and ending May 11, 1974. 
M r .  Ray Newsome, Graduate A s s i s t a n t  i n  Footba l l ,  a t  a s a l a r y  
o f  $1,100 f o r  t h e  f i r s t  semester  of t h e  1973-74 school  year .  
Mr. ~ k r y  G r i f f i n ,  Graduate A s s i s t a n t  i n  Footba l l ,  a t  a s a l a r y  
of  $1,100 f o r  t h e  f i r s t  semester  o f  t h e  1973-74 schoo l  year .  
Mr. S teve  Ward, Graduate A s s i s t a n t  i n  Foo tba l l ,  a t  a nine-  
month s a l a r y  of $2,200 f o r  t h e  per iod beginning August 20, 1973. 
M r .  Denzi l  Gray, Of f i ce  Machine Repairman, Maintenance 
Super in tendentT s Offj-ce, a t  a twelve-month s a l a r y  o f  $9,000 
f o r  t h e  per iod  beginning June 1, 1973, 
Mrs. Barbara Ann Dougherty, Sec re t a ry ,  Telecommunications 
Center ,  a t  a s a l a r y  o f  $306.66 pe r  month beginning May 29, 
1973, and r a i s e d  t o  an annual s a l a r y  of  $3,877 beginning 
J u l y  1, 1973. 
M r .  Roger Fu l t z ,  J a n i t o r ,  Bui ldings and Grounds, a t  a twelve- 
month s a l a r y  of  $4,800 f o r  t h e  per iod  beginning Ju ly  1, 1973. 
t 
47. M r .  J e s s  Johnson, J a n i t o r ,  Bui ldings and Grounds, a t  a twelve- 
month s a l a r y  o f  $4,909 f o r  t h e  per iod beginning J u l y  1, 1973. 
48. Mr. Charles  Kincer, Engineer 's  Helper, Telecommunications 
Center ,  a t  a twelve-month s a l a r y  o f  $6,093 f o r  t h e  per iod  
beginning J u l y  1, 1973. 
49. Miss Lucy Yeiser ,  A s s i s t a n t  I n s t r u c t o r ,  Univers i ty  Breckinr idge 
School, a t  a nine-month s a l a r y  o f  $3,000 f o r  t h e  per iod  begin- 
n ing  August 20, 1973. 
50. Mrs. P a t r i c i a  Boodry, Sec re t a ry ,  Bureau o f  Un ive r s i ty  A f f a i r s ,  
a t  a twelve-month s a l a r y  o f  $6,000 f o r  t h e  per iod  beginning 
August 13, 1973. ' 
51. D r .  Michael Linwood S t r a t i l ,  A s s i s t a n t  P ro fes so r  o f  Psychology, 
School  o f  Education, a t  a nine-month s a l a r y  o f  $13,000 f o r  t h e  
per iod  beginning August 20, 1973. 
C .  Leaves of  Absences 
Mrs. Patsy  Wright, A s s i s t a n t  L ib ra r i an ,  Johnson Camden Library,  
ex tens ion  of  l e a v e  o f  absence wi thout  pay f o r  t h e  1973-74 
f i s c a l  year .  
M r s .  Sarah  Reser, I n s t r u c t o r  of Library Science,  School o f  
Education, l e a v e  of absence wi thout  pay f o r  t h e  1973-74 
f i s c a l  year .  
Mrs. Suzanne Kirkland, Sec re t a ry ,  Bureau o f  Univers i ty  A f f a i r s ,  
l e a v e  of absence wi thout  pay f o r  t h e  per iod beginning 
June 1, 1973, and ending August 17, 1973. 
D. Adjustments 
D r .  Gerald DeMoss, A s s i s t a n t  Professor  o f  Biology, School 
o f  Sc iences  and Mathematics, s a l a r y  changed from $11,965 
t o  $12,500 f o r  t h e  nine-month per iod  beginning August 20, 
1973. 
M r .  Duane Hawkins, p o s i t i o n  changed from D i r e c t o r  o f  Cartrnell  
H a l l  t o  D i r e c t o r  o f  Car tmel l  H a l l  and D i r e c t o r  of R e f r i g e r a t o r  
Ren ta l  Program a t  a twelve-month s a l a r y  of $10,285 f o r  t h e  
per iod  beginning August 1, 1973. 
M r s .  Suzanne Kirkland, p o s i t i o n  changed from Sec re t a ry  i n  t h e  
Bureau o f  Univers i ty  A f f a i r s  t o  Sec re t a ry  i n  t h e  Bureau of  
Academic A f f a i r s  a t  a twelve-month s a l a r y  o f  $6,330 f o r  t h e  
per iod  beginning August 17, 1973. 
D r .  Gary C.  Cox, p o s i t i o n  changed from Associa te  P ro fes so r  
o f  Geography t o  Acting Head of  t h e  Department o f  Geography 
and Assoc ia te  Professor  a t  a twelve-month s a l a r y  o f  $19,000 
f o r  t h e  per iod  beginning August 1, 1973. 
M r .  Roland Burns, p o s i t i o n  changed from D i r e c t o r  o f  t h e  TRIO 
Program t o  A s s i s t a n t  Professor  o f  Geography a t  a nine-month 
s a l a r y  o f  $13,500 f o r  t h e  per iod  beginning August 20, 1973. 
M r s .  Wanda Bigham, p o s i t i o n  changed from Sec re t a ry  i n  t h e  
Of f i ce  o f  Undergraduate Programs t o  D i r e c t o r  o f  t h e  TRIO 
Program a t  a twelve-month s a l a r y  o f  $12,000 f o r  t h e  per iod  
beginning August 1, 1973. 
Mrs. Patsy Whitson, rank changed from I n s t r u c t o r  o f  Sociology 
t o  A s s i s t a n t  Professor  of  Sociology i n  t h e  School o f  S o c i a l  
Sc iences  beginning August 20, 1973. 
E. Summer Personnel 
M r .  Thomas Dale Reeder, Research Ass is tant ,  Bureau of Research 
and Development, a t  a s a l a r y  of  $244.44 per  month f o r  t h e  
period beginning May 14, 1973, and ending June 30, 1973. 
M r .  David K. Hylbert, U.S. Bureau of  Mines Pro jec t ,  a t  a 
s a l a r y  o f  $2,736 f o r  t h e  period beginning May 14, 1973, 
and ending July  3 1, 197 3 . 
M r s .  P a t r i c i a  Lynn Derrickson, Johnson Camden Library, a t  
a s a l a r y  of $825 f o r  the  period beginning May 21, 1973, 
and ending August 4, 197 3. 
M i s s  J ean ie  S tidom, T r a f f i c  Manager, I n s t i t u t e  o f  Public  
Broadcasting, a t  a s a l a r y  of $90 per  week f o r  t h e  period 
beginning June 1, 1973, and ending August 11, 1973. 
Miss Linda Lee Tackett ,  I n s t r u c t o r  of Technical Theatre,  
School of Humanities, a t  a s a l a r y  of $483 f o r  t h e  period 
beginning June 11, 1973, and ending August 3,  1973. 
M r .  Marvin P h i l i p s ,  Associate Professor  of  Dramatic A r t ,  
School of Humanities, a t  a s a l a r y  of  $966 f o r  t h e  period 
beginning June 11, 1973, and ending August 3,  1973. 
Mrs. Norma Jeanne Adams, Secre tary ,  School of Applied 
Sciences and Technology, a t  a s a l a r y  of $306.25 f o r  t h e  
period beginning June 1, 1973, and ending June 30, 1973. 
Miss Char lo t t e  Colene Fraley, Secre tary ,  School of Education, 
a t  a s a l a r y  of $306.25 f o r  t h e  period beginning June 1, 1973, 
and ending June 30, 1973. 
Miss Joan Darst ,  Secretary,  School of Education, a t  a s a l a r y  
of  $306.25 per  month f o r  t h e  period beginning June 11, 1973, 
and ending Ju ly  31, 1973. 
M i s s  Rose Marie Raines, Graduate Ass i s t an t ,  School of 
Education, a t  a s a l a r y  of $244.44 per  month f o r  t h e  period 
beginning May 16, 1973, and ending June 30, 1973. 
Miss Sh i r l ey  Ann Adkins, Secre tary ,  Bureau of  Univers i ty  
A f f a i r s ,  a t  a s a l a r y  of $500 per  month f o r  t h e  p e r i d  
beginning June 1, 1973, and end.ing August 17, 1973. 
M r s .  Vi rg in ia  Pass, Secre tary  and Bookkeeper, School of 
Sciences and Mathematics, a t  a s a l a r y  of $1.80 per  hour 
f o r  a maximum of  177 hours f o r  t h e  period beginning 
June 18, 1973. 
M r s .  Glor ia  Harse l l ,  I n s t r u c t o r  of  Education, School of  
Education, a t  a s a l a r y  of $396 f o r  t h e  period beginning 
J u l y  9, 1973, and. ending August 3, 1973. 
D r .  Ben Flora,  National  Science Foundation Grant, a t  a 
s a l a r y  of $725 f o r  t h e  period beginning June 11, 1973, 
and ending August 3,  1%' 3. 
M r .  Les l i e  Meade, National Science Foundation Grant, a t  a 
s a l a r y  of  $472.50 f o r  the  period beginning June 11, 1973, 
and ending August 3 ,  1973. 
M r .  Howard S e t s e r ,  Nat ional  Science Foundation Grant, a t  a 
s a l a r y  of  $682.50 f o r  t h e  per iod  beginning June 11, 1973, 
and ending August 3, 197 3. 
M r .  E r i k  J. Descheemacker, D i rec to r  of  Mays-Butler Hal l ,  
a t  a s a l a r y  o f  $680 f o r  t h e  per iod beginning June 16, 1973, 
and ending August 15, 1973. 
MP. Duane Hawkins, D i rec to r  of Cartmell  Hal l ,  a t  a s a l a r y  o f  
$950 f o r  t h e  per iod beginning June 16, 1973, and ending 
August 15, 1973. 
M i s s  Terry Zoe l l e r s ,  Student  A s s i s t a n t  i n  Mignon Hal l ,  a t  a 
s a l a r y  of  $245 per  month f o r  t h e  per iod beginning June 10, 
1973, and ending August 4, 1973. 
Miss Evelyn Shrout,  Student  A s s i s t a n t  i n  Mignon Tower, 
a t  a s a l a r y  of  $245 per  month f o r  t h e  per iod beginning 
May 20, 1973, and ending August 4, 1973. 
Miss Donna James, Rota t ing  Re l i e f  Dormitory Di rec to r ,  a t  
a s a l a r y  of  $500 per  month f o r  t h e  per iod beginning June 10, 
1973, and ending August 5, 1973. 
Mrs. Deana England, Graduate Ass i s t an t ,  Career Opportunity 
Program, a t  a s a l a r y  of  $244.44 per  month f o r  t h e  per iod 
beginning May 14, 1973, and ending Ju ly  31, 1973. 
F. 1973 Daniel Boone Forest Music Camp (July 8, 1973, t o  July  21, 1973) 
John Wimmer 






Roger Roush (June 24, 1973, t o  July  21, 
Robert Pri tchard 
Rebecca Lawson 
Eugene Norden 
John S t e t l e r  
Robert Walshe 
Vio le t  S every 
Charles Campbell (July 8, 1973, t o  July 
Larry Moore (July 15, 1973, t o  July  21, 
Vicki Frank 
Lucret ia S t e t l e r  
Chris Gallaher 
J i m  Copenhaver 
Mr. A. R. Casavant, Conductor, Marching Band Workshop, 
compensated a t  a f ee  equaling 75 percent of t he  t u i t i o n  
income col lec ted from the  students reg i s te red  f o r  the  
workshops plus a materials  fee  of $.75 per s tudent  f o r  t he  
period beginning June 25 through June 30 and the  period 
beginning July 2 through July 7, 1973. 
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TRIO Program 
Wanda Bigham 
Frank D . S andage 
Donald B ,  Tacket t  
John D . Fie lds  
Charles Gi l l ey  
Linda K,  Houts 
Ben F. Hicks, Jr. 
Edward Worland 
Margaret Kenner 
Avery S tidham 
Margene A. Martin 




T i t l e  
Di rec to r  o f  TRIO Program and Coordinator of  Academic 
Advis ernent 
I n s t r u c t i o n a l  Coordinator 
Outreach Coordinator 
Counselor 
Counselor (June 1, 1973 t o  June 30, 1974) 
Counselor 
Counselor-Recruiter (June 1, 1973 t o  June 30, 1974) 
Counselor (July 1, 1973 t o  August 15, 1973) 
Sec re ta ry  (July 1, 1973 t o  September 30, 1973) 
Graduate A s s i s t a n t  (July 1, 1973 t o  Ju ly  31, 1973) 
Sec re ta ry  
Graduate A s s i s t a n t  (July 1, 1973 t o  Ju ly  31, 1973) 
Secre tary  
Counselor-Recruiter (June 11, 1973 , t o  August 31, 1973) 
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S a l a r v  T i t l e  Appalachian Adul t  Educat ion Program 
George E y s t e r  Execu t ive  D i r e c t o r  and V i s i t i n g  Assoc i a t e  
P r o f e s s o r  
Eva lua t i on  S p e c i a l i s t  and V i s i t i n g  
A s s i s t a n t  P r o f e s s c r  a 
Ann P. Hayes 
Research S p e c i a l i s t  i n  Ca ree r  and Family 
Development 
John Caylor  
L ib ra ry  T r a i n i n g  S p e c i a l i s t  Vacancy 
C .  J. Ba i l ey  T r a i n i n g  S p e c i a l i s t  and V i s i t i n g  
I n s t r u c t o r  
Admin i s t r a t i ve  A s s i s t a n t  and Accountant  Helen Montgomery 
Anne Shelby 




S t a f f  W r i t e r  
S e c r e t a r y  ( Ju ly  1, 1973, t o  J u l y  31, 1973) 
L ib ra ry  S e r v i c e s  S p e c i a l i s t  P r i s c i l l a  Gots ick  
Pa ra -P ro fe s s iona l  Home I n s t r u c t o r  
( Ju ly  1, 1973, t o  August 31, 1973) 
Donna Reynolds 
Pa ra -P ro fe s s iona l  Home I n s t r u c t o r  
( Ju ly  1, 1973, t o  August 31, 1973) 
Be l inda  Fau lkner  
Reading S p e c i a l i s t  ( Ju ly  1, 1973 to.August  31,  1973) Sharon Moore 
Joyce  Barker  
Carolyn S. Mar t in  
Composer Opera tor  
S e c r e t a r y  
Appalachian Adul t  Educat ion Program, Cont. T i t l e  
Karen D e i c h e r t  D i r e c t o r ,  Adul t  Learning Cen te r  
Carolyn J e n t  A s s i s t a n t  Coord ina tor ,  Adul t  Learning Cen te r  
Environmental  Educat ion Program 
Rebecca S.  Schwaiger 
Jeanne  S.  Osborne 
NSF I n s t i t u t i o n a l  Gran t  
Martha J. S c h a f e r  
Wil l iam Welch 
Coal  Mining I n s t i t u t e  
~ r i a n  Grothaus 
S e c r e t a r y  (June 1, 1973, t o  March 31, 1974) 
Research A s s i s t a n t  ( Ju ly  1, 1973, t o  
August 15,  1973) 
Research I n t e r n  (June 1, 1973, t o  August 15,  1973) 
Research A s s i s t a n t  ( Ju ly  1, 1973, t o  August 3 ,  1973) 
1973-74 
S a l a r v  
322.00 mo. 
2 W .  44 mo. 
355.55 mo. 
2.50 hr .  




Matt i e  Wilson 


































Louise Venettozz i 
Myra Dean 






June 1, 1973 t o  August 4, 1973 
T i t l e  S a l a r y  
Exhibi t  11 I 
Morehead State University 
FORTY -SI XTH 
Thursday, August Second 
Nineteen Hundred and Seven ty-three 
E x h i b i t  I V  
3:iartcrly 
Techni c d  Le->tor deport  
i. dr 
April  19,  1973 t o  July 10,  1973 
U.S. Eureau of Piines 
Research Project  
"Developing Geologic S t ruc tu ra l  C r i t e r i a  f o r  
Predic t ing Unstable Hine Hoof aocks' 
USBi Contract ho, H0133 018 
Conducted by 
Appalachian Coal $iine I n s t i t u t e  - bureau of 
Research and Development, Horehead S t a t e  University 
Pro jec t  Director:  David K. Hylbert 
July 31, 1973 
Personnel Invo lvg  
To da tc ,  personnel involvw? i i l  -hie p i * o j o ~ t  inc l ldo  the Principle  
Invos t i g a t o r ,  David K. aylbert a d  a s tuderrt assis tent, Brian Grothaus. 
M r .  Grothaus has ass i s ted  part-t iac during the academic year a d  has 
continued full-time this surimer, In addit ion t o  iir. Grotlaus, it i s  
hoped that another student a s s i s t a n t  can be employed part-time during 
t he  1973-1974 academic year f o r  photographic a d  ssmplo praparation work 
as funds a m  available, 
Field Work During the Quarter 
Research t o  date has been corductod a t  the Eastover k~ining Company-, 
Brookside, Kentuclq. Ihc  cornpaw opcrates th roe m i r m  in the immediate 
area - The Darby Number b mine a t  Highsplint, Kentucb-; the  h i l e y  Creek 
mine a t  Bailey Croak, bntucky;  and tho Brookside mine. All minos are 
of the room-and-pillar t y p  and mining is  done by continuous minors. 
I n  consideration of contract objectives, the Darby hxnbcr 4 and Bailey 
Creek mines have been studied for tho fol lowing m a ;  ons a 
1) The DarPy hmber 4. coal soam a t  Highsplint is  overlain by variable 
rock types. 'Iho immediate roof is conposed of evonly-bedded shale, laminated 
shale and coal "rash" and coal from 18 inches t o  as much as L2 f ee t  in 
thickness. Channel-fill sandstono overlies t hc  qdediate roof and i n  some 
places has cut darnward i n t o  the inrmcdiate roof resulting i n  "reworked" 
zones. Numerous roof falls have occurred throughout tho mine involving 
the immediate roof as w e l l  as the overlying salxtstono locally. It is 
believed that this mine w i l l  provide information ns t o  the  influence of 
chawng sedimentary emriromental patterns on roof falls. 
2)  The Bailey Creek Line oparntes in the  Barlan coal seam, some 80 f e e t  
lmer s t r a t i g r aph ica l l y  than tl:o Dz*'qy s s m .  The Harlan seam is overlain 
by about 10 foo t  of even-bedded aid loca1.ly crossbdded silts tone, sands tone 
and shale  with a 6-inch r i d e r  seam a t  the top of t h e  sequence. ?his mine 
is in t e r e s t i ng  in t h a t  the roof is  r e l a t i ve ly  s t ab l e  f o r  a dis tance of 
about 2000 f e e t  from the entry.  For the  next 1,000 f e e t ,  however, several  
l a rge  f a l l s  have occurrod involving s t r a t a  up t o  and i n  some places s l i g h t l y  
above the r i d e r  coal  seam. It appears that the f a l l s  a r e  s t ruc tu ra l l y  
controlled and t h a t  sedimentary primary s t ructures  , especial ly  caoss- 
s t r a t i f i c a t i o n ,  are h p o r t a n t  contributing factors .  
piethods of Study - Fie ld  Research 
F ie ld  work on t h e  pro jec t  began June 7, 1973. To da t e ,  s ix  weeks have 
been spent i n  t he  f i e l d .  F ie ld  work has been more or l e s s  equally divided 
between the  Highsplint and Sailey Creek mines. 
I n  order t o  determine s t ra t ig raphic  rolationships , f i e l d  work i n i t i a l l y  
involved measuring s t ra t ig raphic  sections outside the mines near the 
entrances and l a t e r a l l y  on auger benches. Application of the  "de l ta ic  
modelf' t o  the roof rocks a t  the two mines indicates  important di f ferences ,  
The Highsplint (Darby Number 4) mine suggests an i n t e rd i s t r i bu t a ry  bay-f ill 
sequence (laminated shales)  o v e ~ l a i n  by d i s t r i bu t a ry  channel sands on an 
upper d e l t a  plain.  Tho channel sands a r e  characterized by "lag gravel" 
a t  the  base with tho sand texture  becoming generally f i n e r  upward. The 
sands tono is  a l s  o cross -bedded. 
The Bailey Creek roof rocks a re  interpreted as  an i n t e rd i s t r i bu t a ry  
"bay-fi l l"  sequenco. 'Ihis kind of sequence is characterized by a peat  
(coal)  deposi t  a t  the base, sediments t h a t  increase i n  coarseness upward, 
and i d e a l l y ,  anothor peat deposit a t  tho top. The Harlan coa l  seam, i n t e r -  
vening roof rocks ard r i d e r  seem ccf : a i d e  w i t h  these charac te r i s t i c s .  A t  
some places ,  harever,  channel c a d s  and/or distributary crevasse splays a r e  
present  i n  the  i n t e r v a l  between the coal  seams, 
me ma j a r  objectives of field work within the mines may be outl ined as 
fo l lows r 
1) O f  major importance a t  the Bighsplint  mino is the de l inea t ion  of 
sedimentary rock patterns i n  the roof rocks. In most places the  immediate 
roof has fallen (or has boon taken down) s o  it is poss ible  t o  measure and 
sample this in torva l  wi th in  the mine. To dab ,  48 s t r a t i g r aph i c  sec t ions  of 
t he  immediate roof have been measured and described throughout access ible  
parts of the mine. sec t ions  have been taken at random in t e rva l s ,  
Other d a t a  col lec ted a t  aach s ec t i on  include! 
a )  An average of t h r e e  hand samples of rocks were taken i n  the  innad5nte 
roof i n t e r v a l  per sectLon f o r  l a t e r  laboratory  analysis. These samples ware 
placed i n  c lo th  bags aid these wore placed i n  polyethylene bags and sealed 
immediately for protect ion aga ins t  sample de to r io ra t ion .  These samplas w i l l  
be analyzed i n  the laboratory  as t o  s t r uc tu r e ,  texture, clay mineralogy and 
possibly elemsntal analys is .  
b) St ruc tu r a l  information taken a t  each sec t ion  included coa l  c l e a t  
d i r e c t i o n  (face aid b u t t )  and tho s t r i k e  and d ip  of j o in t  s e t s  i n  the r i b  
and/or roof.  A 1 1  directions wore taken with a brunton compass. 
c )  At each s ec t i on  loca t ion ,  and between sections, nota t ion has been 
mado as t o  sedimentary channol locations and d i r ec t i ona l  trends of these 
channels. Also, major roof falls have been examinod ind iv idua l ly  a s  
t o  s t ruc tu ra l  and l i tho logic  factors  t h a t  have contributed t o  unstable 
ground conditions i n  t h a t  par t icu la r  area. Investigations a t  the Bailey 
Creek mine wore largely concerned with roof f a l l  areas as the mino i s  not as 
suitable f o r  the del ineat ion of sedimentary patterns because of i t s  smaller 
s ize .  
In ordor t o  document ground cordit ions within the mines, photographs 
were taken using a 35 mm camera and electronic  f l a sh  (approved by the 
bureau of Piinos ) . 
Office and Laboratory Work 
Because most of this Quarter has been dovoted t o  f i e l d  work, the major 
omphasis has bcen placed on sampling a d  data  collecting.  However, some 
preliminary da t a  analysis has boon i n i t i a t d  as follawsr 
1) Trend analysis - Linosr features, such as jo in t  sets,  coal c l e a t  
or ientat ions  , and primary sedimentary s t ruc tu ra l  trends have boon plotted on 
mino map overlays of the two minos i n  order t o  evaluate their in te r re la t ion-  
ships. Sane work has a l so  been devotod t o  r e l a t i ng  l inoar  trends taken 
within tho mines with t h e  regional gcologic s e t t i ng  aid topographic features  
such as stream oriontations w i t h  encouraging r e su l t s ,  especial ly  a t  the  
Bailey Creek mine. 
2 )  Lithof acies  map - Work is  now i n  progross on tho construction of 
l i thofac ios  maps of t h o  irrnodiato roof i n  the Xighsplint mine. Shale- 
coa l  "rash" thickness r a t i o s  have been calculated and r a t i o  maps f o r  these 
are being constructed. & these maps a m  completed, it is  planned t o  r e l a t e  
these maps t o  roof f a l l  frequency within the mine. From t h i s  information, 
it should be possible t o  develop methods f o r  predicting ground 
conditions. Also, l i thofac ios  maps should provide information in t he  
developnent of a f inal sampling program and su i tab le  locations f o r  extracting 
roof cores, 
3) Clay mineralogy - 'Iho rn5mes wzrc closod for  onc woek f o r  vacation 
during this Quarter and that t inc was spont investigating methods of sample 
preparation f o r  clay mineralogy invos t igat ions . Various preparation methods 
wero tasted (pe l lo t  technique, vacuum on porous t ab le t s ,  etc.). Two days 
were spent i n  the X-ray d i f f r ac t ion  laboratory at Eastern Kentuclqy 
University running samples f o r  comparis on of these techniques. 
Equipment and Suppli~s 
Considerable time was spont during this  Quarter ordering f i e l d  supplier 
f o r  f i e l d  work. Arrangements were made with tho Eastwer Mining Company t o  
obtain mine maps. !hey were very helpful i n  supplying 1 : 1 00 and 1 : 400 sca le  
maps together with topographic map overlays. 
Work is  a l so  continuing i n  the evaluation of su i tab le  d r i l l s  f o r  roof 
coring. It i s  probable t ha t  the adaption of a coring device on a wheel- 
typo roof bo l t ing  machino or tt-re w e  of a b e a u  of Mines dril l  can be 
arranged, 
Tho X-ray radiographic equipment and supplics ordered last Quarter 
have arrived and will. be ins td l led  a t  the  close of the field season, 
Also, a band saw f o r  cutt ing cores f o r  radiographic studios has been 
supplied by Momhead Stato University and has bcon installed, 
Literature  Search 
'Ihe l i t o r a t w e  search has continwd during this Quarter. A one-day 
t r ip  was mado t o  the University of Ibntucb library f o r  references not 
avai lable  a t  &lorehead Stato University. I n  addition, several. publications 
were obtained from tho U.S. Bureau of Mines re la t ing  t o  ground control 
s tudies  , 
Cooperative Resoarch 
Tentative arrangements ha1 9 beon made - i t h  the University of Missouri- 
Rolla as a part of their coal  res~arch  t o  im ta l l  weather s t a t i ons  i n  the 
Highsplint mine and t o  collect samples f o r  rock mechanics tes ts .  The 
Eastover i.iining Canpany has agreed to theso tests as mine vent i la t ion 
has had vcry adverse effects on the  immediate roof. It i s  believed als  o 
that a cooperative study w i t h  the University of hii.ssouri w i l l  be of value 
to the on-going geologic studies. 
Expenditures t o  Date 
Although a separate detai led financial statement i s  being supplied t o  
the Bureau of Fiines, general expenditures t o  data may be summarized as  
follows : 
Salaries $5,744.80 
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I e E e  306 
I.E. 330 
I.E. 486 
f e E e  488 
Machine Tool Technology 
Associate  o f  Applied Science 
F i r s t  Semester -
Technical  Drawing I 
General Metals I 
Basic  E l e c t r i c i t y  
Composition I 
General Mathematics I1 
? : 
Sub T o t a l  
Second Semester 
In t roduc t ion  t o  Power and F lu id  Mechanics 
Technical  Drawing I1 
Descr ip t ive  Geometry 
General Metals I1 
In t roduc t ion  t o  Technical  Education 
College Algebra 
Sub T o t a l  
Third Semester 
Qual i ty  Control  
Tool Layout and Design 
Welding 
6 
Machine Shop I 
Technical  Writ ing 
Sub T o t a l  
Fourth Semester 
Technical  I l l u s t r a t i o n  
P l a s t i c s  Mold Design and Construct ion 
I n d u s t r i a l  Design 
P a t t e r n  Making and Foundry 
Machine Shop I1 
E l e c t i v e s  
Sub T o t a l  
Grand T o t a l  
Medical Off ice  A--'-"---:" - , . + 
Associate o f  Applied Science 




Eng 101  
Sci 105 
Hlth 150 




Int roduct ion t o  Biological Sciences 
Personal Health 
. . Sub T o t a l  
Second Semester 
NAH 





Medical Ass i s t ing  I 
Drugs and Solut ions  
Intermediate Typewriting 
Composition TI 
Safe ty  and F i r s t  Aid 
Human Anatomy 
Sub T o t a l  
Summer Session (8 \.reeks) , 
I 
NAH 1 20311' 
t 









Medical Ass i s t ing  I1 
Medical Ass i s t ing  Practicum 
S e c r e t a r i a l  Accounting 
Off ice  Services I 
Life Oriented General Psychology 1 
Human Physiology 
- Sub TotaZ 
I 
I 
/ I  




. Hlth' 303 
Medical Ass is t ing  111 
Medical AssiF+J-ng Pmc~i~3r~i. 
Secre tary  Procedures and P r a c t i c e s  
Community Health . 
Personal  Development I n s t i t u t e  
Sub Tota l  















Hl th  150 
Rec 288 
Hlth 303 
Mental Health Technology 
Associate of  Applied Science 
F i r s t  Semester 
Mental Health Technology I 




Life Oriented General Psychology 
Second Semester 




General Cra f t s  
Res t r i c t ed  E lec t ive  
In te r sess ion  
Mental Health Technology I11 
C 
Third Semester 
Mental Health Technology I V  
Practicwn I1 
Personal Health 
Recreational  Arts and Crafts 
Community Health 
Res t r i c t ed  E lec t ive  
Sub T o t a l  
Sub Tota l  
3 
Sub Tota l  3 







Mental Health Technology V 
Seminar 
Practicum 111 
Soc ia l  Recreation 
Problems of t h e  Family 







Sub Tota l  1 4  
Grand T o t a l  65 
M.T. lOlT 








I e E *  160 
Phys 201 
M.T. 201T 
M.T. 2 0 a  






Eng ' 391 
Mining Technology 
Associate of Applied Science 
F i r s t  Semester 
Fundamentals o f  Mining and Safe ty  Engineering 
Surveying I 
Technical Drawing I 
Int roduct ion t o  Technical Education 
Composition 1 
General Mathematics 
, Sub T o t a l  
Second Semester 
Mining Surveying 
Mining Draf t ing  
Mater ia ls  Tes t ing 
- In t roduct ion t o  Power and Fluid  Mechanics 
Elementary Physics I 
Sub Total 
Summer In te rnsh ip  (10 weeks) 
In te rnsh ip  @ , 
8 Sub Total 
Third Semester 
Mining Equipment, Controls ,  and ~ p p l i c a t i o i  
Mine Design, Ven t i l a t ion ,  and Drainage 
Mine E l e c t r i c a l  Systems and I n s t a l l a t i o n  
Physica l  Geology 
Basic E l e c t r i c i t y '  
E lec t ive  
* 
Sub T o t a l  
Fourth Semester I' 
Coal & e p a ~ a t i o n  and Waste Disposal 
Mining Laws and Management 
Mine Systems Technology 
Land Conservation and Fores t  Management 
~ e c h n i c a l ~ ~ r i t i n g  
Sub T o t a l  













N u r  204 
Nur 205 
N u r  301 
Eng 101  
H.E. 320 
N u r  206 
N w  302 
N u r  360 
Eng 102 
Nursing 
Associate of  Applied Science 
F i r s t  -La., ' . -. 




Life-Oriented General Psychology 
Human Anatomy 
Second Semester 
Medical-Surgical Nursing I 
Interpersonal  Relat ions 
Elementary Medical Microbiology 
Human Physiology 
Human Physiology Laboratory 
Personal  Development I n s t i t u t e  
I n t e r s e s s  ion 
Psych ia t r i c  Nursing 
C 
Third  Semester 
Obs te t r i c  Nursing 
P e d i a t r i c  Nursing 
Nursing Seminar I 
Composition I 
Elements o f  Nutr i t ion  
Fourth Semester 
Medical-Surgical Nursing XI 
Nursing Seminar I1 
Nursing Trends 
Composition I1 
Elect ives  
Sub Tota l  
Sub Total  
Sub Tota l  
Sub Tota l  
Sub Tota l  
Grand Tota l  
Ornamental Horticulture 
Associate of Applied Science 
First Semester 
205 Farm Records 
215 Horticulture 
251 Introduction to Agriculture Mechanics 
101 Composition I 





214 Landscape Plants 
103 . Technical Drawing I 
105 Introduction to Biological -Sc.iences 





Weed Control fl 
Plant Propagation 




Greenhouse Production I1 
Turf Management , 
Nursery Management 




R.T. L O l T  










R e T e  202 T 
, Eng 102 , 
BOA, 200 
Radiolog3 r;rl Ten.F--' ---- r . , 2 8 , .\:2 
Associate of Applied science 
First Semester 
Radiological Technology I (F i r s t  eight weeks) 4 
Radiological Technology I1 (second eight  weeks) 4 
Medical Terminology 
Composition I 
c man Anatomy 
Second Semester  
Sub Total 
Internship I (F i r s t  eight weeks) 
. Internship I1 (Second eight  weeks) 
Electives (by approval) 
Sub Total 
Summer Session (8 weeks) 
Radiological Technology I11 
Human Physiology 
C Sub Total 
Thi rd  Semester 
Internship III (Fi rs t  eight weeks) 
Internship I V  (Second eight  weeks ) 
0 
Electives (by approval) 
Sub Total 
.i ? 
Fourth Semester , .  
I I 
Radiological Technology I V  
Composition I1 
Introduction t o  Data Processing 
Electives (by approval) ; a 
I Sub Total 
* 
Summer Session (8 weeks) 
Internship V 
Sub Total 




Sc i  105 
Math 131 


















S c i  217 
Bio 206 
Veterinary Science Technology 
Associate o f  Applied Science 
In t roduct ion t o  Veterinary Science Technology 
Large and Small Animal Breeds 
Composition I 
Introduction t o  Biological  Sciences 
General Mathematics I 
Beginning Typewriting 
Sub Tota l  
Second Semester 
Anatomy and Physiology of Domestic Animals 
Laboratory Techniques I 
Small Animal Care 




Animal Parasi tology 
Laboratory Techniques I1 
Small Animal C l i n i c  
Communicable Diseases o f  Animals 
. C l i n i c a l  P rac t i ce  I 
General Chemistry I1 
Fourth Semester 
Applied Nutr i t ion  
Large Animal C l i n i c  
Radiology 
C l i n i c a l  Office Management 
Animal Health and Care 
Applied Microbiology 
Biological  Etymology 
Summer Session UW*WLI.. 112 weeks) 
Supervised Work Experience 
(40 hrs .  p e r  week with '  p r a c t i c i n g  
ve te r ina r ian)  
Sub Tota l  
Sub Tota l  
Sub Tota l  
Sub Tota l  
Grand Tota l  
. '  . Welding Technology 
Associate of Applied Science 
. . 
F i r s t  Semester 
* *  ' 
t 
. WLD 1OlT Oxyacetylene Welding 
Oxyacetylene Welding Labomtory 
Technical  Drawing I 
. General Mekals 3 
General Kathematics I 
Elective 
WLD 101LT 
1.E. 1 0 3  
IeEo 186 








I . . +  
WLD 1027' ' Arc Welding 
@ WLD ' 102LT I Arc Welding Laboratory 
I C.T. 1 0 3  1 I !  . . Mater ia ls  Tes t ing 
I.E. 240' , I ,  Basic E l e c t r i c i t y  , 1 i *  





I . @ .  
i . *  ' .  ' 3  
1 '  
Third Semester 
1 
WLD ' 201T ! ,  . a ' Inert Gas Welding 
WLD 201LT 
I 
I n e r t  Gas Welding Laboratory 
, WLD I 203T . Supervisory P r a c t i c e s  . 
WLD i 205T , Welding Metallurgy 
WLD 205LT b Welding Metallurgy Laboratory 
Eng ' 101 I I Composition I 
I : Sub Total 
1 I . 
a I '  
i q Fourth Semester I 
I .' 
1 WLD + 202T. I 
WLD , 202LT . 
WLD , 2O4T : I '  
Eng 391 
I 1. * 
I 
Weld ~ o i n t  Design and Test ing 
, Weld Jo ing  Design and Testing Laboratow .. 
Welding Codes and B1uepr;nt &adineg 




I Grand Total 
. . 
School of Business and Economics 
office Management 
Secretarial S tud ie s  
Business Data Processing 
Clerical Stud ies  
















Off i c e  Management . 
Associate of Applied Business 
F i r s t  Semes+?- 
Business Calculat ions 
Beginning Typewriting 
Pr inc ip les  of Accounting I 
Composition I 




Pr inc ip les  of Accounting I1 
Composition I1 
Elec t ives  
Third Semester 
Ac?vanced Typewriting 
Off ice  Services - -  
In t roduct ion t o  Data Processing 
Mathematics of Finance 




Pr inc ip les  of Management : 
Business and Profess ional  Speech 




4 '  . 
3 
- - 3 
3 - 


















Sub Tota l  16 
Grand T o t a l  
B.E, 136 
B.E. 211 
B.C. 231  









B.E, . 221 
B.E. 332 
B.E. 363 
Spch 3 7 0 . .  
S e c r e t a r i a l  S tud ie s  
Associate  o f  Applied Business 





E l e c t i v e s  
Second Semester 
In termedia te  Typewriting 
In termedia te  Shorthand 
S e c r e t a r i a l  ~ c c o u n t i n ~  
Composition X I  
E l e c t i v e s  
Third Semester 
Advanced Typewriting 
, Dic ta t ion  and Transc r ip t ion  
Of f i ce  Serv ices  
In t roduc t ion  t o  Data Process ing  






Sub T o t a l  16 
Fourth Semester 
Business Corr,munications 
Executive S e c r e t a r i a l  Procedures 
Of f i ce  Management 
3us iness  and P ro fes s iona l  Speech 
E l e c t i v e s  

















Sub T o t a l  16  














Econ 3 0 1  
Acct 282 
B.A, 315' . 
B , A .  320 
B.E. 221 
Business Data Processing 
- Associate of Applied Business 
F i r s t  Semester 
In t roduct ion t o  Business 
In t roduct ion t o  Data Processing 
Unit Record Equipment 
Composition I 
. College Algebra 
Elect ive  
Second Sernester 
Data Processing Applications 
Computer Programming Fundar~entals 
P r inc ip les  of Accounting I 
Composition I1 
Basic Speech 
E lec t ive  
Third Semester 
Sub To ta l  
Sub Tota l  
Business Computer Programing I 
Mathematics of Finance 
Fortran ~ r o g r a m m i n ~  
. Introduction t o  t h e  American Economy 
Pr inc ip les  of  Accounting I1 
Elec t ive  
Sub To ta l  
Fourth Semester 
Business Computer Programming I1 
Systems Design and Development 
Business Communications 
E lec t ives  
Sub T o t a l  









Clerical Studies  
One-Year C e r t i f i c a t e  Program 
F i r s t  Semer". l . .  
Business Calcula t ions  
Typewriting 
S e c r e t a r i a l  Accounting 

















Sub Total 16 










S e c r e t a r i a l  S tud ie s  
One-Year Cer t i f ica te  Program 
First Semester 
Rusincss Calcula t ions  
Typewriting 
Beginning Shorthand 



















. Sub T o t a l  1 6  
Grand T o t a l  33 
' School of Education 
Recreation 
Teacher Aide 
Re w e  a t  i on  
Assoc i a t e  o f  Appl ied Arts 
Rec 201 
P.E. 100 
P.E. 1 0 1  
H l th  203  











F i r s t  Semester  
, _  ---- -. . 
Outdoor Recrea t ion  3 
Golf 1 
Tennis 1 
S a f e t y  and F i r s t  Aid 3 .  
Composition I - 3 
L i f e  Or i en t ed  General  P s y c h o l o ~ y  3 
Contemporary S o c i a l  P17oblems 3 
S u b  T o t a l  1 7  
Second Semester  
Community Rec rea t i on  
Rec rea t i on  Leadership 
R e c r e a t i o n a l  A r t s  and Crafts 
S o c i a l  Rec rea t i on  




E l e c t i v e  i n  P.E. 














P.E. 103  
P.E. 113  
P.E. 222 
Ed 210 
R e c r e a t i o n a l  S p o r t s  
. F i e l d  Experience I 
Outdoor I n t e ~ p r e t a t  i on  
Archery ' , 
Soccer  
I n d i v i d u a l  S p o r t s  I 
' Human Growth and Development I 
E l e c t i v e  i n  area o f  s p e c i a l i z a t i o n  
Sub T o t a l  







Recrea t ion  f o r  t h e  Handicapped 
C h i l d r e n ' s  Thea t r e  
Handbal l  and Squash 
V o l l e y b a l l  
IndivlduaS.Spn+- T T  
Phys ica l  Educat ion i n  t h e  Elementary School  
E l e c t i v e s  i n  area of. spec j . a . l i za t ion  
Sub T o t a l  
Grand To-[:a1 65 
Teacher Aide 
Associate of Applied Arts 
* 
Orienta t ion i n  Education 
Rudiments of h s i c  
Composition I 
School Art I 
Personal  IieaLth 
E l e c t i v e s  
Ed LOO 
Hus 100 
Eng 1 0 1  
A r t  1 2 1  
Hlth 150 
Sub Total  16 
Second Semester 
Composition I1 . 
Life-Oriented General Psychology 
Safety and F i r s t  Aid 
Mathematics f o r  t h e  Elementary Teacher I 
Electives 





Third S e m e s t e ~  










~ o u r t h  Semester 
Prepara t ion and Uti , l izat ion of  
I n s t r u c t i o n a l  Materials  
Practicurn I1 
Reading i n  t h e  Primary Grades 
Physica l  Education i n  t h e  Elementary School 
E lec t ives  




Grand T o t a l  
School of Humanif ies 
University Studies  
Journalism 





Universi ty Studies  
Associate of Arts Degree 
Introduction t o  Business 
In t roduct ion t o  Technical Education 
Coxposition I 





Personal  Health 
Life-Oriented General Psychology 
Composition I1 - 







Third S e m e s t e ~  
Orienta t ion i n  Education 
S$ Tota l  
Sub To ta l  
Introduction t o  Biological  Sciences 
Basic Speech 
Elect ives  
Sub To ta l  
Fourth Semester 
Appreciation of Fine Arts 
General Mathernat i c s  I 
World C i v i l i z a t i o n  
Elect ives  
Sub To ta l  
Grand Tota l  
Journal ism 
Associa te  o f  Applied Arts 
In t roduc t ion  t o  Mass Comnlunications 
News \.\Triting and Reporting 
Composition I 
Graphic Arts I 
Beginning Typewriting 
E l e c t i v e  
Sub T o t a l  
J o u r  1 0 1  
J o u r  201 
Eng 1 0 1  
I . E .  102 
B.E. 211 
Second Semester 
Copy Reading and ' ~ d i t i n g  
Fea ture  Writ ing . 
In t roduc t ion  t o  Broadcast ing 
Composition I1 
E l e c t i v e s  






J o u r  365 E d i t o r i a l  Writ ing 
Pub l i c  Rela t ions  
P i c t o r i a l  Reportirfg 
Bas ic  Speech 
E l e c t i v e s  
Jour 382 
J o u r  385 - 
Spch 110 
Sub T o t a l  
Fourth Semester 
Advert i s j-ng 
. Radio-TV Cont inui ty  Writ ing 
Audio Production and, Direc t ion  





Sub T o t a l  1 6  
Jour  3 8 3 .  
R-TV 240 . 
R-TV 250 
* 
Grand T o t a l  64 
R-RV 150 
R-TV 155 
Jour  382 





- Radio and Te1evi.s ion Broadcasting 
Associate of Applied. Arts 
F i r s t  C v  lester 
1ntroducti.on t o  Broadcasting 
Broadcast Perfornance 
Public Relat ions 
Composition I 
Elect ives  
Second Semester 
Radio-TV Continuity b ? r i t  ing  
Audio Production 2nd Direct ion 
Advert is ing 
Composition I1 







Video Production and Direct ion 
Audio-Video Practicum I 
Broadcast News and P u b l i c  Af fa i r s  
Radio and TV Program Planning 
Broadcasting and Society 
~ l e c t i v e s  
Fourth 'semester 
R-TV 342 . Audio-Video Practicum I1 
R-TV 554 Television Production A r t s  
R-TV 558 Publ ic  Broadcastirlg 
R-TV 559 Laws, E th ics ,  and Broadcasting 
E lec t ives  
Sub To ta l  
Sub Tota l  
/ 
Sub Tota l  
Sub To ta l  
Music 
Associate of  Applied Arts 
F i r s t  Semester 





Eng 101  
















Class Applied o r  P r i v a t e  Applied (Minor) 
Music Theory I 
Sight  Singing and Dic ta t ion  I 
Pr iva te  Applied Music (Major) 
L i t e r a t u r e  of  Music I 
Compositicn I 
E lec t ives  
Sub T o t a l  
Second Semester 
Class Applied o r  P r i v a t e  Applied (Minor) 
Music Theory I1 
Sight  Singing and Dic ta t ion  I1 
P r i v a t e  Applied ldusic (Major3 . 
L i t e r a t u r e  of  Music I1 
. Composition I1 
Elec t ives  
Sub To ta l  
Third Semester 
Class Applied o r  ~ k v a t e  Applied  inor or) 
Music Theory I11 
S i g h t  Singing and Dic ta t ion  111. 
' -P r iva te  Applied Music (Na j o r )  
History of  Music I 
E lec t ives  , 
Sub Total 
Fourth Semester 
Class Applied o r  P r iva te  Applied (Minor) 
Music Theory I V  
S ight  Singjng and Dic ta t ion  I V  
P r iva te  Applied Music (Major) 
History of  14usic I1 
Elect ives  
Sub T o t a l  
Grand To ta l  
School of Sciences and Mathematics 
Laboratory Technician 
Sci 103 
Chem 1 0 1  











Associate  o f  Science 
F i r s t  Semester 
In t roduc t ion  t o  Phys ica l  S d e n c e s  - 
General Chemistry I 
In t roduc t ion  t o  S t a t i s t i c s  
Basic  E l e c t r i c i t y  




3 .  . 
3 
Sub T o t a l  16 
Second Semester 
In t roduc t ion  t o  B io log ica l  Sciences 
General Chemistry 41  
S o i l s  
H o r t i c u l t u r e  







Sub T o t a l  16  
Elementary Medical I4icrobiology 
Q u a l i t a t i v e  Analysis  
Ins t rumenta l  Techniqws E l e c t i v e  
E l e c t i v e s  fl 
Sub T o t a l  
Foupth Semester 
Bas ic  Mic~o techn iques  
Greenhouse ~ r o d u c t i o n  
Laboratory Animal Care E l e c t i v e  
E l e c t i v e s  
Sub T o t a l  







Sub TG-la1 1 G  
Corr 2 01 
Scjc 293 
, S.ll. 225 
P s ~  I54 
Eng 102 
c03?3? 301- - 
C01>i5 320 
Corr 






' Sub ,To ta l  16 
Corr 390 . 
Corz. 
soc 37'1 






Sub Tots1  16 
S.V. 2 2 5  
Soc 2G3 
Psy 151; 















4 --. - 
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0. L E O N A R O  P R E S S  
EXECUTIVE DIRECTOR 
RONALD B. STEWART 
DEPUTY EXECUTIVE D l H f  CTOR 
MRS. V I R G I N I A  F O X  
DIRECTOR O F  EOUCAT I O N  
COMMONWEALTH OF KENTUCKY 
AUTHORlTY M E M B E R S  
C H A I R M A N  
DR. R I C H A R D  V A N H O O S E  
SUPER1 NTENDENT 
JEFFERSON COUNTY SCHOOLS 
LOU I S V I L L E  
V I C E  C H A I R M A N  
DR. R O B E R T  H. M A R T I N  
PRESIDENT 
EASTERN KENTUCI(Y UNIVERSITY 
RICHMOND 
S E C R E T A R Y  
M R .  D O N  C. D A L E  
ASSISTAYT SUPERlNTENDENT 
B9REAU O F  PUBLIC  INSTRUCTION 
STATE OEPART MENT O F  EDUCATION 
f RANK FORT 
MR. JAMES A P P L E  
STITES AND MCELWAIN 
KLNTUCKY HOME L I F E  O U l L D l N G  
L O U I S V I L L E  
DR. L Y M A N  V .  GINGER 
SUPERINTENDENT 
BUREAU O F  PUBLIC  INSTRUCTION 
STATE DEPARTMENT O F  ED1JCATION 
FRANKFORT 
MR. R O B E R T  H. HILLENMEYER 
GEOSCETOWN ROAD 
LEXINGTON 
D R .  J. M. RiPLEY 
UNIVERSITY OF KENTUCKY 
OEPARTMENT OF TELECOMMUNICATIONS 
LEXINGTON 
DR. O T I S  A. S I N G L E T A R Y  
PRESIDENT 
UNIVERSITY OF KENTUCKY 
LEXINGTON 
MR. A L V l S  H. T E M P L E  
EXECUTIVE SECRETARY 
KLNTUCKY BnOADCASl CHS ASSOCIATION 
DOWLING GREEN 
KeNtucKU e c ~ u c a t ~ o n ~ ~  r e ~ e v i s l o ~  
600 COOPER DRIVE 0 LEXINGTON, KENTUCKY 40502 Q Telephone: (606) 233-0666 
MEMORANDUM 
RE: Meeting on July 1 7, 1 973 
TO: Autho pity Members I 
Institutional Coordinating Committee 
Dr. A, D. Albright 
FROM: 0 ,  Leonard Press 
By way of a tentative and non-binding agenda for  our meeting 
next Tuesday, I offer the following: 
Review of how we got to this point by I. C . C .' Chairtnan 
Admn Doran. 
Review and advice regarding KET1s request in '74a176 
budget for higher education activity, 
I 
Formal concurrence on consortium agreement. (See 
attached .) 
Courses fo r  fall, 1973 semester. WHAT COURSES 
CAN YOUR INSTITUTION OFFER O N  T V  OVER THE 
KENTUCI<Y NETWORK IN THE UPCOMING (FALL) 
SEMESTER. 
1 
Toward what goals should we aim in future use of  
television in higher education, 
Consideration of nominees fop coordinator, 
July 6, 1973 
The Authority hopes you w i l l  be their guests for lunch immediately 
following the meeting. The meeting will be here at the Network Center. 
The lunch w i l l  be at the Ramada Imperial. 





June 4 ,  1973 
The ICC met a t  the KET Network Cente r ,  Lexington, Kentucky, on June 4 ,  
1973, at.11:00 a.m. 
Present  were:  Dr. Robert Mart in ,  Eastern Kentucky University: Dr. Morris 
Caudi l l  , Morehead S ta te  Universi ty :re presenting Dr. Adron Doran): Dr. Frank 
S t e e l y ,  Northern Kentucky State  College: Dr. Lewis Cochran,  Universi ty of 
Kentucky (representing Dr. Ot i s  Single tary): Dr. Dee Akers , University of 
Louisvil le (representing Dr. William Ekstrom): and  0. ~ e o n a r d  Press; Kentucky 
Educational Television.  
Others  present:  Dr. John Rowlett , Eastern Kentucky University: Dr. Ralph 
Tes sene r ,  Northern Kentucky S ta te  College:  Dr. Harry C .  S a x e ,  Universi ty 
.of Louisvil le;  Dr. Lyman Ginger ,  Superintendent of Public Ins t ruct ion,  S t a t e  
. Department of Education: Ronald B.  Stewart  and Virginia G .  Fox, Kentucky 
Educational Television.  * . 
Dr. Frank S t ee ly ,  Chairman of t he  Consortium Committee served as  Chairman 
in  tho a b s e n c e  of Dr . Adron Doran,  ICC Chairman. 
After much d i scus s ion ,  the group revised the proposal  prepared by the 
Consortium Committee and mailed t o  ICC members on May 21. The rev is ion ,  
as a t t ached ,  was  adopted by those  present  a t  the  June 4 meeting and is 
hereby submitted for your considerat ion.  
KET staff  w a s  directed t o  inform the pres idents  of t he  ins t i tu t ions  what their 
proportionate fee  would be and  to d 
of the  Consortium. 
. 
The attached table ref lccts  the  Full 
on  Higher Education for t h e  Fall  of 
proportionate f ee s  were computed.  
s h i p  part icipation prior t o  June 2 6 .  
? t e r n h e  whether they  wish t o  be members 
I 
Time Equivalent reported t o  tho Council  
972 and the computations whereby the  
The staff  wiil be polling you a s  t o  membcr- 
A Report to the  Insti tutional Coordinsti ng Committee 
of the Educational Televis ion Authority 
f 
A CONSORTIUM 
TO MAKE AVAILABLE COLLEGE CREDIT 
THROUGH KENTUCST EDUCATIONAL TELEVISION 
BY THE FALL OF 1973 
Purpose: 
. . The purpose of th is  consortium is to  provide t e l ecas t  courses 'of  study 
at ' the post-*secondary level  through Kentucky Educational Television for a n y  
c i t i z en  of the Commonwealth who wi shes  to  pursue formal learning for a n y  
purpose.  I t  is envisioned that  many adu l t s  who have not had the  opportunity 
to a t tend  co l lege  will b2 benef i ted.  Such cou r se s  wi l l  a l s o  be  of g rea t  benef i t  
to on-campus s tudents  because  co l l eges  c a n  thus provide exposure  for a 
master t eacher  a t  one part icipating ins t i tu t ion t o  s tuden t s  a t  g l l  o ther  part icipating 
i n s t i t u t i ons .  . . 
All s ignator ies  (senior c o l l e g e s ,  public or  pr ivate ,  i n  ~ e n t u c k y )  
may part ic ipate  i n  this consortium. ' . 
Some spec i f ic  cou r se s  s h a l l  be  t e l ecas t  i n  prime time and some a t  
o ther  hours o n  Kentucky Educational Televis ion th i s  f a l l .  
Any participating ins t i tu t ion  may offer c red i t  for a n y  course t e l e c a s t  
by arranging t o  have one of i t s  own facul ty  superv ise  ass ignments  and  examinat ions  
for sub jec t  course .  
Tuition for cou r se s  for credi t  will  be s e t  by individl61 ins t i tu t ions  
commensurate with their  , charges  for other ex tens ion  and off-campus c o u r s e s .  . 
All academic credi t  for cou r se s  will  be arranged by s tuden t s  through a n  
appropriate ins t i tu t ion giving credi t  for tha t  cou r se .  
Kentucky Educational Televis ion will telccc. s t cou r se s  a s  they a r e  
taped by participating i n s t i t u t i o r~s  or  by Kcntucky Educational Televis ion thro 
arrangements with participating ins t i tu t io r~s  . If poss ib le  t h e  di rect ions  of 
Kentucky Educational Television techni,cians will be followed a s  long a s  
they arc not prohibitively c spcns ive  and d o  not interfere with or  de l ay  the 
primi~ry goa l  of getting cou r sc s  on  the a i r  and ava i lab le  to the  people of the 
Cominonwcalth by the  fall of 1973.  
/*' 
In order to develnp and expand the operations of the Consortium. 
n full-time staff member will be employed and housed a t  KET. I t  is estimated 
that this  posi ti011 PIUS supporting c o s t s  will amount t o  $4  0 ,000 00 during the 
f irst  year. I t  is propased that hET and the State  Department of Education 
contribute $4.000 . O O  each of this amount leaving $32.000.00 to be borne 
by the eight insti tutions on the b a s i s  of the previous y e d s  full-time equivalent 
as reported to  the Council on Higher Education. Other inst i tut ions which may 
join the Consort.ium a t  a l a te r  da te  will be assessed an  agreed to fee. 
FEE STRUCTURE 
FTE PROP0 TXON \ r FEE 
2,458.88 Morehead 
Western  Kentucky Univ . 
Murray State University 
Eastern Kentucky Univ . 
University of Kentucky 
( h c l u d e s  Community Coll .) 
Kentucky State University 
University of Louisville 
.Northern Kentucky-State 
College 
AlOREHEAD STATE UNIVERSITY 
JUNE 1973 
A F F I  RMAT I VE ACT ION PROGRAM 
FOR 
EQUAL EMPLOYMENT OPPORTUNITY 
Equa l  Employment O p p o r t u n i t y  P o l i c y  S t a t e m e n t  
and  A f f i r m a t i v e  A c t i o n  f o r  
Morehead S t a t e  U n i v e r s i t y  
I. P o l i c y  
Morehead S t a t e  U n i v e r s i t y  h a s  e s t a b l i s h e d  t h e  p o l i c y  pro-  
h i b i t i n g  d i s c r i m i n a t i o n  a g a i n s t  any  i n d i v i d u a l  f o r  r e a s o n s  
of race, c o l o r ,  n a t i o n a l  o r i g i n ,  o r  s e x .  A c c o r d i n g l y ,  e q u a l  
o p p o r t u n i t y  f o r  employment i n  b o t h  f a c u l t y  and  s t a f f  p o s i t i o n s  
is e x t e n d e d  t o  a l l  p e r s o n s ;  and t h e  U n i v e r s i t y  p romotes  e q u a l  
o p p o r t u n i t y  t h r o u g h  a p o s i t i v e  and  c o n t i n u i n g  A f f i r m a t i v e  
A c t i o n  Program. T h i s  A f f i r m a t i v e  A c t i o n  Program h a s  as  i ts 
o b j e c t i v e s  e q u a l  employment o p p o r t u n i t y  i n  r e c r u i t m e n t ,  
h i r i n g ,  rate  o f  pay ,  p romot ion  and  t r a n s f e r ,  t r a i n i n g ,  ter- 
m i n a t i o n ,  u s e  o f  U n i v e r s i t y  f a c i l i t i e s ,  b e n e f i t  p l a n s ,  and 
a l l  o t h e r  fo rms  o f  compensa t ion  a n d  c o n d i t i o n s  and  p r i v i l e g e s  
- of employment f o r  a l l  employees  and  a p p l i c a n t s  f o r  employment. 
11. A p p l i c a b i l i t y  
The r u l e s  and  p r o c e d u r e s  c o n t a i n e d  h e r e i n  a p p l y  t o  a l l  
employees  o f  Morehead S t a t e  U n i v e r s i t y ,  b o t h  f a c u l t y  and  
s t a f f .  A l l  employees  a re  t r e a t e d  by  U n i v e r s i t y  admin i s -  
t r a t o r s  and  s u p e r v i s o r s  w i t h  r e s p e c t  due  them a s  i n d i v i d u a l s  
and  as  v a l u e d  members o f  t h e  U n i v e r s i t y  community. No employee 
is e x c l u d e d  from p a r t i c i p a t i o n  i n  any  U n i v e r s i t y  s p o n s o r e d  
a c t i v i t y  o r  d e n i e d  t h e  b e n e f i t s  o f  a n y  U n i v e r s i t y  f a c i l i t y  
o n  t h e  b a s i s  o f  race, c o l o r ,  r e l i g i o n ,  n a t i o n a l  o r i g i n ,  o r  
sex, e x c e p t  t h e r e  are bona f i d e  and  j u s t i f i a b l e  c r i t e r ia .  
1 1  Dis semina t i on  
A.   he A f f i r m a t i v e  Ac t ion  Program h a s  been d i s t r i b u t e d  through- 
o u t  t h e  U n i v e r s i t y  and d i s c u s s e d  a t  a p p r o p r i a t e  management 
and s u p e r v i s o r y  mee t i ngs  c o v e r i n g  s u c h  s u b j e c t s  a s  
r e c r u i t m e n t ,  employment, t r a i n i n g ,  promot ion and t r a n s f e r  
of employees.  
Be A l l  U n i v e r s i t y  employees,  f a c u l t y ,  and s t a f f  a r e  k e p t  
informed o f  t h e  Equal  Employment Oppor tun i t y  Program 
t h r o u g h  a p p r o p r i a t e  U n i v e r s i t y  and campus p u b l i c a t i o n s  
and communicat ions,  t h e  Pe r sonne l  P o l i c y  and P rocedu re s  
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Manual, d i v i s i o n a l  and d e p a r t m e n t a l  mee t i ngs ,  p o s t e r s ,  
and s t a f f  o r i e n t a t i o n  programs. 
C. Community o r g a n i z a t i o n s ,  news media ,  area c o l l e g e s ,  secon-  
d a r y  s c h o o l s ,  and a l l  r e c r u i t i n g  s o u r c e s  are f u r n i s h e d  
c o p i e s  o f  t h e  Equa l  Employment Oppor tun i t y  P o l i c y  o f  t h e  
U n i v e r s i t y  and informed a t  leas t  a n n u a l l y  o f  t h e  Univer-  
s i t y ' s  n o n d i s c r i m i n a t i o n  p o l i c y .  
D. Copies  o f  t h e  program are made a v a i l a b l e  t o  employees ,  
government a g e n c i e s ,  c o n t r a c t o r s ,  o r  s u b c o n t r a c t o r s  w i t h  
whom Morehead S t a t e  U n i v e r s i t y  d e a l s ,  
* 
E. A l l  pu r chase  o r d e r s  and s u b c o n t r a c t s  c o n t a i n  a s t a t e m e n t  
r e g a r d i n g  t h e  U n i v e r s i t y ' s  commitment t o  e q u a l  employment. 
I V ,  R e s p o n s i b i l i t y  f o r  Compliance 
The u l t i m a t e  r e s p o n s i b i l i t y  f o r .  compl iance  rests w i t h  t h e  
P r e s i d e n t  a s  c h i e f  e x e c u t i v e  d f f i c e r  o f  t h e  U n i v e r s i t y .  H e  
h a s  d e s i g n a t e d  t h e  D i r e c t o r  o f  Pe r sonne l  a s  t h e  Equal  Employ- 
ment Oppor tun i t y  O f f i c e r .  The E q u a l  Employment O p p o r t u n i t y  
officer  h a s  t h e  a u t h o r i t y  t o  conduc t  c h e c k s  and  a u d i t s  t o  
i n s u r e  c o m p l i a n c e  i n  any  d i v i s i o n  o r  d e p a r t m e n t  o f  t h e  
U n i v e r s i t y .  P r o g r e s s  r e p o r t s  are made on  a n  a n n u a l  b a s i s  
a n d  a t  o t h e r  t i m e s  as  r e q u i r e d  f o r  r e p o r t i n g  o r  r e q u e s t e d  
by  t h e  P r e s i d e n t .  An Equa l  Employment O p p o r t u n i t y  Commit tee 
h a s  b e e n  a p p o i n t e d  by t h e  P r e s i d e n t .  The Committee meets 
a t  leas t  twice a n n u a l l y  w i t h  t h e  Equa l  Employment O p p o r t u n i t y  
. O f f i c e r  and  r e v i e w s  t h e  p l a n s ,  p r o c e d u r e s ,  and  i m p l e m e n t a t i o n  
of t h e  U n i v e r s i t y ' s  A f f i r m a t i v e  A c t i o n  P l a n .  The Committee 
c o n s i s t s  of members as f o l l o w s :  
1. P r e s i d e n t  
2. Vice P r e s i d e n t  f o r  Academic Af f a i r s  
3. Vice P r e s i d e n t  f o r  F i s c a l  Af f a i r s  
4. V i c e  P r e s i d e n t  f o r  R e s e a r c h  a n d  Development 
5. V i c e  P r e s i d e n t  f o r  S t u d e n t  Affa i r s  
6. Vice P r e s i d e n t  f o r  U n i v e r s i t y  Af f a i r s  
7. E q u a l  Employment O p p o r t u n i t y  Of f i c e r  
8. Two members o f  m i n o r i t y  g r o u p s  
9. Two members o f  t h e  female s e x  
V. R e s p o n s i b i l i t y  f o r  Implementa t  i o n  
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A. A d m i n i s t r a t i v e  o f f i c e r s  ( v i c e  p r e s i d e n t s ,  d e a n s ,  d i r e c t o r s ,  
d e p a r t m e n t a l  c h a i r m e n ,  and  o t h e r  s u p e r v i s o r y  p e r s o n n e l )  
are r e s p o n s i b l e  f o r  t h e  i m p l e m e n t a t i o n  o f  t h i s  program 
w i t h i n  t h e i r  f u n c t i o n a l  areas o f  r e s p o n s i b i l i t y  and  are 
e v a l u a t e d  on  t h e  b a s i s  o f  t h e i r  pe r fo rmance .  
B. The Equa l  Employment O p p o r t u n i t y  Committee,  w o r k i n g  t h r o u g h  
t h e  d e s i g n a t e d  Equal  Empl~yment  O p p o r t u n i t y  O f f i c e r  
p r o v i d e s  n e c e s s a r y  p r o c e d u r a l  gu idance  i n  t h e  development 
and c o o r d i n a t i o z ~  of t h e  program, and is r e s p o n s i b l e  f o r  
a s s e s s i n g  p r o g r e s s  towards  its implementa t ion .  
C. The Equal  Employment Oppor tun i t y  O f f i c e r  e s t a b l i s h e s  
g u i d e l i n e s  f o r  implementa t ion  and a  timetable t o  be 
reviewed by t h e  Committee and is upda ted  a t  leas t  
a n n u a l l y .  The g u i d e l i n e s  and t i m e  s c h e d u l e s  i n c l u d e  t h e  
areas which r e q u i r e  s p e c i a l  a t t e n t i o n  and what is t o  be 
done t o  d i s c h a r g e  t h e  r e s p o n s i b i l i t i e s  o f  t h e  program, 
and t h e  t i m e  s c h e d u l e  n e c e s s a r y  t o  a ch i eve  such  r e s u l t s .  
VI .  Recru i tment  and Placement 
A. The U n i v e r s i t y ,  t h rough  i ts r e c r u i t m e n t  and employment 
p o l i c i e s  and p r a c t i c e s ,  w i l l  c o n t i n u e  t o  r e c r u i t  and employ 
q u a l i f i e d  p e r s o n n e l  f o r  a l l  i ts  a c t i v i t i e s  and a t  a l l  
its f a c i l i t i e s  and w i l l  p r o v i d e  e q u a l  o p p o r t u n i t i e s  d u r i n g  
employment w i t h o u t  r e g a r d  t o  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x  
o r  n a t i o n a l  o r i g i n .  
B. A l l  r e c r u i t m e n t  s o u r c e s  are made aware o f  t h e  U n i v e r s i t y ' s  
p o l i c y  and commitment t o  e q u a l  employment o p p o r t u n i t y .  
C. The U n i v e r s i t y  d i s p l a y s  o f f i c i a l  e q u a l  employment oppor-  
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t u n i t y  s i g n s  on a l l  f a c i l i t i e s  a t  a p p r o p r i a t e  p l a c e s .  
D. A l l  a d v e r t i s e m e n t s  f o r  pe r sonne l  i d e n t i f i e s  Morehead 
S t a t e  U n i v e r s i t y  a s  a n  e q u a l  o p p o r t u n i t y  employer ,  and 
carr ies  s t a t e m e n t  s e x ,  and i n d i c a t i o n  o f  s e x  
i n  t h e  t e x t  o f  t h e  a d v e r t i s e m e n t  o r  i n  t h e  head ing  u n l e s s  
t h e  p o s i t i o n  has been c l e a r e d  f o r  bona f i d e  o c c u p a t i o n a l  
q u a l i f i c a t i o n .  
The a p p l i c a t i o n  forms f o r  employment meet a l l  f e d e r a l  and 
s t a t e  r equ i r emen t s .  
The U n i v e r s i t y  d e v e l o p s  and m a i n t a i n s  r e c o r d s  t o  demon- 
s t ra te  r e s u l t s  toward e q u a l i t y  o f  r e c r u i t m e n t  and placement 
a c t i v i t i e s .  
The r e s p o n s i b i l i t y  f o r  r e c r u i t m e n t  o f  t e a c h i n g ,  r e s e a r c h ,  
and s u p p o r t  p e r s o n n e l  is v e s t e d  i n  t h e  P r e s i d e n t ,  Vice  
Presidents,  Deans, D i r e c t o r s ,  and Department Chairmen i n  
c o o p e r a t i o n  w i t h  t h e  Pe r sonne l  D i r e c t o r  s e e k i n g  t o  
i d e n t i f y  q u a l i f i e d  women and m i n o r i t y  a p p l i c a n t s ,  and 
f a m i l i a r i z i n g  them w i t h  open ings  and encou rag ing  them t o  
a p p l y  f o r  a v a i l a b l e  p o s i t i o n s .  
Employment i n t e r v i e w e r s  are s p e c i f i c a l l y  i n s t r u c t e d  t o  
a s k  q u e s t i o n s  r e l a t e d  t o  t h e  app l i c an t ' s  a b i l i t i e s  and 
s k i l l s  w i t h o u t  r e g a r d  t o  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x  o r  
n a t i o n a l  o r i g i n .  Nonmerit f a c t o r s  such  as m a r i t a l  s t a t u s  
and t h e  need t o  work are no t  c o n s i d e r e d  i n  s e l e c t i n g  
women anymore t h a n  i n  s e l e c t i n g  men. Records are main- 
t a i n e d  a s  t o  i n t e r v i e w s  conducted  and t h e  r e s u l t s .  
I. The U n i v e r s i t y  r ev i ews  a l l  pre-employment t es t s  t o  b e  
c e r t a i n  t h e y  are approved a s  b e i n g  n o n d i s c r i m i n a t o r y  and 
s e e k s  a d e q u a t e  v a l i d a t i o n  s t u d i e s  o f  such  tests. The 
tes t  r e s u l t s  are o n l y  one p a r t  o f  t h e  t o t a l  c o n s i d e r a t i o n  
and must n o t  be used  a s  a t o o l  t o  e l i m i n a t e  a female  
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o r  m i n o r i t y  g roup  a p p l i c a n t  o r  employee f o r  promot ion o r  
t r a i n i n g .  
VII. Job C l a s s i f i c a t i o n  a n d  Placement 
A d m i n i s t r a t o r s  and s u p e r v i s o r s  have t h e  i n i t i a l  r e s p o n s i b i l i t y  
f o r  d e f i n i n g  t h e i r  needs  f o r  employment p o s i t i o n s  and a s s e s s i n g  . 
t h e  q u a l i f i c a t i o n s  t h e y  c o n s i d e r  e s s e n t i a l .  However, t h e  
Equal  Employment Oppor tun i t y  O f f i c e r  r ev i ews  employee a s s i g n -  
ments  t o  i n s u r e  t h a t  j o b  d e s c r i p t i o n s  have been a s s i g n e d  s o  
as n o t  c a u s e  a d i s p a r a t e  e f f e c t  on  pe r sons  because  o f  r a c e ,  
. c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n .  T h i s  on-going 
r ev i ew  s e e k s  t o  a s s u r e  employees e q u a l  pay f o r  e q u a l  work 
on  a n o n d i s c r i m i n a t o r y  b a s i s .  The q u a l i f i c a t i o n  c r i t e r i a  
f o r  e a c h  p o s i t i o n  is r e a l i s t i c a l l y  r e l a t e d  t o  t h e  r equ i r emen t s  
o f  t h e  p o s i t i o n .  Any and a l l  assessment  p rocedu re s  used f o r  
p lacement ,  c l a s s i f i c a t i o n ,  o r  a ss ignment  are r e l a t e d  t o  t h e  
r e q u i r e m e n t s  o f  t h e  p o s i t i o n .  
V I I I .  Development and T r a i n i n g  
A .  S e l e c t i o n  o f  employees t o  p a r t i c i p a t e  i n  v a r i o u s  t r a i n i n g  
and e d u c a t i o n a l  programs sponsored  by Morehead S t a t e  
U n i v e r s i t y  is w i t h o u t  r e g a r d  t o  r a c e ,  c o l o r ,  r e l i g i o n ,  
s e x  o r  n a t i o n a l  o r i g i n .  
B. Each depar tment  head is r e s p o n s i b l e  f o r  i d e n t i f y i n g  women . 
and m i n o r i t y  g roup  employees w i t h  advancement p o t e n t i a l  
and t o  encourage  such  employees t o  p a r t i c i p a t e  i n  t r a i n i n g  
programs i n  an  e f f o r t  t o  improve t h e i r  employment s t a t u s .  
C. The U n i v e r s i t y  w i l l  c o n t i n u e  i ts e f f o r t s  t o  e s t a b l i s h  
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s u c h  t r a i n i n g  a s  is n e c e s s a r y  t o  improve a p p l i c a n t s  f o r  
employment and improve s k i l l  l e v e l s  o f  employees t o  a i d  
efficiency and  promotion.  
I 
I X .  P romot ions ,  T r a n s f e r s ,  Demotions, and  R e l a t e d  Pe r sonne l  Ac t i ons  
A.  Teach ing  and Research Pe r sonne l  
A l l  p romot ions ,  s a l a r y  i n c r e a s e s ,  renewal  o f  c o n t r a c t s ,  
a n d  t h e  g r a n t i n g  o f  t e n u r e  are i n  accordance  w i t h  Univer-  
s i t y  p r o c e d u r e s  w i t h o u t  r e g a r d  t o  race, c o l o r ,  r e l i g i o n ,  
sex o r  n a t i o n a l  o r i g i n .  
I3. A d m i n i s t r a t i v e ,  S e r v i c e  and Suppor t  S t a f f  
1) P o s i t i o n s  announced t h rough  t h e  j o b  p o s t i n g  p rocedu re  
are d e s c r i b e d  s o  a s  t o  i n d i c a t e  d u t i e s  and respon-  
s i b i l i t i e s  and t h e  q u a l i f i c a t i o n s  r e q u i r e d ,  a l o n g  
w i t h  a f i l i n g  d a t e  f o r  c o n s i d e r a t i o n .  A p p l i c a t i o n s  
are a c c e p t e d  and e v a l u a t e d  from a l l  i n t e r e s t e d  
employees.  
2) Fo r  t h e  pu rpose s  o f  p romot ions ,  demot ions ,  l a y o f f s ,  
r e c a l l s  from l a y o f f s ,  t r a n s f e r s  and f i l l i n g  temporary  
o p e n i n g s ,  t h e  employee ' s  q u a l i f i c a t i o n s ,  i n c l u d i n g  
a b i l i t y  t o  perform t h e  work and p h y s i c a l  f i t n e s s  and 
s e r v i c e ,  are c o n s i d e r e d  w i t h o u t  r e g a r d  t o ' r a c e ,  c o l o r ,  
r e l i g i o n ,  s e x  o r  n a t i o n a l  o r i g i n .  
X.' Anti -nepot ism P o l i c i e s  
S e l e c t i o n ,  promot ion,  s a l a r y ,  and a l l  o t h e r  matters p e r t a i n i n g  
t o  employment o f  f a c u l t y  and s t a f f  p e r s o n n e l  a r e  made w i t h o u t  
r e g a r d  t o  t h e  r e l a t i o n s h i p  o f  one  employee o f  t h e  U n i v e r s i t y  t o  
a n o t h e r .  A d m i n i s t r a t o r s  and s u p e r v i s o r s  c o n s i d e r  e a c h  i n d i v i d -  
u a l  upon h i s / h e r  own m e r i t .  
\ 
X I .  Compensat ion and  B e n e f i t s  
A l l  U n i v e r s i t y  compensat ion  and b e n e f i t  programs are adminis-  
t e r e d  w i t h o u t  r e g a r d  t o  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x  o r  n a t i o n a l  
o r i g i n .  
X I I ,  Community R e l a t i o n s  
Morehead S t a t e  U n i v e r s i t y  w i l l  c o n t i n u e  i ts  e f f o r t s  t o  
d e v e l o p  and expand a p p r o p r i a t e  r e l a t i o n s h i p s  w i t h  governmenta l  
a g e n c i e s ,  community g roups  and o t h e r  o r g a n i z a t i o n s  which have 
e q u a l  employment o p p o r t u n i t y  o b j e c t i v e s  f o r  t h e  promot ion o f  
e q u a l  employment f o r  t h e  m i n o r i t y  g roups  and women. 
X I I I ,  Leave P o l i c y  
I t  is t h e  p o l i c y  o f  t h e  U n i v e r s i t y  t h a t  a l l  p o l i c i e s  and 
p r a c t i c e s  p e r t a i n i n g  t o  l e a v e  o f  ab sence  from t h e  U n i v e r s i t y  
be a d m i n i s t e r e d  w i t h o u t  r e g a r d  t o  race, c o l o r ,  n a t i o n a l  o r i g i n ,  
s e x ,  o r  r e l i g i o n .  T h i s  i n c l u d e s  pa id  and unpa id  l e a v e  f o r  
e d u c a t i o n a l  o r  p r o f e s s i o n a l  pu rpose s ,  s i c k  l e a v e ,  a n n u a l  
l e a v e ,  temporary  d i s a b i l i t y ,  and l e a v e  f o r  pu rpose s  o f  
p e r s o n a l  n e c e s s i t y .  I t  is t h e  p o l i c y  o f  t h e  U n i v e r s i t y  t o  
t r ea t  e a c h  pe r son  on  t h e  basis  o f  i n d i v i d u a l  c a p a c i t y  t o  
work. . Female d i s a b i l i t i e s  caused  o r  c o n t r i b u t e d  t o  by 
p regnancy ,  c h i l d b e a r i n g ,  and r ecove ry  t h e r e f r o m  a r e ,  f o r  a l l  
j o b  r e l a t e d  pu rpose s ,  temporary  d i s a b i l i t i e s  and are t o  be  
t r e a t e d  t h e  s a m e  a s  o t h e r  d i s a b i l i t i e s .  Any female employee 
who is g r a n t e d  l e a v e  f o r  c h i l d b ' i r t h  must r e t u r n  t o  t h e  
\ 
p o s i t i o n  no l a t e r  t h a n  s i x  months a f t e r  c h i l d b i r t h  i n  o r d e r  
t o  r e t a i n  t h e  p o s i t i o n  a l o n g  w i t h  any s e n i o r i t y  r i g h t ,  t e n u r e ,  
etc., t h a t  may have acc rued .  
XIV, Grievance  P rocedu re s  
Any employee o f  t h e  U n i v e r s i t y  who b e l i e v e s  t h a t  t h e  Univer-  
s i t y ' s  Equal  Employment Oppor tun i t y  P o l i c y  h a s  been  v i o l a t e d  
o r  is i n  d a n g e r  o f  v i o l a t i o n  s h o u l d  c o n t a c t  t h e  Equal  h p l o y -  
ment O f f i c e .  T h i s  g r i e v a n c e  must b e  i n  w r i t i n g .  However, 
t h e  Equal  Employment Oppor tun i t y  O f f i c e r  w i l l  document t h e  
g r i e v a n c e  by name and  s t a t u s  o f  employment a t  t h e  U n i v e r s i t y .  
T h e  Equal  Employment Oppor tun i t y  O f f i c e r  w i l l  i n v e s t i g a t e  
o r  refer t h e  g r i e v a n c e  t o  a p p r o p r i a t e  s u p e r v i s o r s  o r  adminis-  
t r a t o r s  f o r  i n v e s t i g a t i o n .  The f i n d i n g s  and recommendations 
of t h e  i n v e s t i g a t i o n  w i l l  be p r e s e n t e d  t o  t h e  Equal  Employment 
O p p o r t u n i t y  Committee f o r  review. The r e p o r t  o f  t h e  Committee 
w i l l  be s e n t  t o  t h e  P r e s i d e n t  f o r  h i s  i n f o r m a t i o n  and f u r t h e r  
a c t i o n ,  i f  nece s sa ry .  Records o f  a l l  g r i e v a n c e s ,  i n v e s t i g a t i o n  
r e p o r t s ,  recommendations,  and a c t i o n  t a k e n  w i l l  become a 
p a r t  o f  t h e  r e c o r d s  o f  t h e  Equal  Employment Oppor tun i t y  
Committee. 
XV. Records and Repo r t s  
A. Records  o f  pe r sonne l  d e c i s i o n s  on  a p p l i c a t i o n s  f o r  employ- 
ment and r e a s o n s  f o r  them are k e p t  f o r  a  minimum o f  two 
y e a r s .  Such r e c o r d s  w i l l  b e  reviewed p e r i o d i c a l l y  by 
a p p r o p r i a t e  a d m i n i s t r a t i v e  o f f i c e r s  and /or  t h e  Committee 
on Equal  Employment Oppor tun i t y  t o  de t e rmine  t h e  e f f e c t i v e n e s s  
of t h e  A f f i r m a t i v e  Ac t i on  Program. 
B. The  Equal  Employment  ortun tun it^ O f f i c e r  p r e p a r e s  and sub- 
m i t s  t o  t h e  compl iance  agency ,  t o  t h e  P r e s i d e n t  o f  t h e  
U n i v e r s i t y ,  and  t o  t h e  Board o f  Regen t s ,  as  r e q u i r e d ,  a 
w r i t t e n  r e p o r t  o u t l i n i n g  s p e c i f i c  e f f o r t s  and e l e m e n t s  
of p r o g r e s s  r e s u l t i n g  from implementa t ion  o f  t h e  d e t a i l e d  
program t o  a s s u r e  e q u a l  employment o p p o r t u n i t y .  
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KRS 164.020. The Council on Pub l i c  Higher Education i n  Kentucky sha l l :  
1. Engage i n  analyses and research t o  determine the o v e r a l l  
needs o f  h igher  education i n  the Commonwealth. 
4. Consider the requi rements and review the budget requests, 
which s h a l l  be prepared i n  the manner and submitted by the  
i n s t i t u t i o n s  t o  the Council by the dates prescr ibed by the 
Counci l ,  o f  the i n s t i t u t i o n s  o f  p u b l i c  h igher education as 
t o  t h e i r  appropr ia te  leve l  o f  support consider ing the funct ions 
o f  the i n s t i t u t i o n s  and t h e i  r respect ive  needs.. . 
6. Require repor ts  from the execut ive o f f i c e r  o f  each i n s t i t u t i o n  
It deems necessary f o r  the e f f e c t u a l  performance o f  i t s  dut ies.  
The 1974-76 Biennium represents the f o u r t h  t ime the Council on Pub l i c  
Higher Education has developed a common format f o r  a l l  p u b l i c l y  supported 
i n s t i t u t i o n s  t o  request funding f o r  t h e i r  programs. 
The budget request format i s  the r e s u l t  o f  cooperat ive p lanning 
between the Council s t a f f  and the s t a f f  o f  the Execut ive Department of 
Finance and Admin is t ra t ion.  I t  provides procedures by which Kentucky's 
s t a t e  supported col leges and u n i v e r s i t i e s  w i l l  present t h e i r  requests 
f o r  p u b l i c  funds f o r  f i s c a l  years 1974-75,and 1975-76. 
FORMAT CATEGOR l ES 
A. Program Continuation 
B . P rog ram l mprovernen t 
C .  Enrol lment Changes 
D.  New Programs 
E.  Capital  Construction 
Expend f t u  r e  Programs and Component Sub-P rograms 
I. I n s t r u c t i o n  and Departmental Research 
Lower D i v i s i o n  
Upper D i v i s i o n  
To ta l  Undergraduate 
Graduate - Masters 
Graduate - Doctoral  
Doctoral  Independent Study 
To ta l  Graduate 
Professional  Programs 
Suwr /Spsc ia l / In te r -Sess ions  
Facul ty  Support Expenditures 
Other I ns t r uc t i ona l  Expenditures 
- 
1 .  Academic Admin is t ra t ion  
2. Program Coordinat ion 
3. Academic Services 
4. Laboratory School 
5. Organized A c t i v i t i e s  
6. Educational Te lev i s i on  
7. Vocational Education - Teachers 
I. Organ i zed Research 
A. Spec i f i c  Research Programs 
B. I n s t i t u t i o n a l  Expenditures 
C.  Other Funded Research 
I l l. Extension and Pub l i c  Serv ice 
A. Extens ion Study Programs 
8. Evening Class Programs 
C . Correspondence Study Programs 
0 .  Pub l i c  Serv ice Programs 
I V .  L i b r a r y  Services 
If impossible t o  show h i s t o r i c a l  year 
expend! tures  i n  these categor ies (A- I )  , 
i n s t i t u t i o n s  may, f o r  1974-76 biennium 
subs t i t u t e  the fo l lowing:  
Facu l t y  Salary Costs 
A. Academic Year 
B. Summer o r  Special Session 
C. Facul t y  Support Expend i tures 
D. Other l ns t r uc t i ona l  Expenditures 
A. Acqu is i t i ons  
B. C i r c u l a t  ions 
C .  Special Co l lec t ions  
D. L i b ra r y  Admin is t ra t ion  
E. Other L i b ra r v  Services 
V. General Admin is t ra t ion  
Board o f  RegentdTrustees 
Pres ident 's  O f f i c e  
Vice President  f o r  Admin is t ra t ion 
Vice President  o f  Finance 
Business O f f i c e  
Lega 1  Servi  ces 
l n s t i t u t i o n a l  Studies 
Other 
V I .  Student Services 
\ 
Reg is t ra r  
Admissions 
Vice President  o f  Student A f f a i r d D e a n  o f  Students 
Deans o f  Men and Women 
Guidance and Counseling Program 
Residence Halls/Student L i f e  Programs 
Heal th  Serv ice 
Student F inanc ia l  A id  (Admin is t ra t i ve  costs) 
Student A c t i v i t i e s  
Student Pub l i ca t ions  
V l l .  General l n s t i t u t i o n a l  Expenses 
A. Alumni O f f i c e  
B. Placement O f f i c e  
C .  Pub l i c  A f f a i r d R e l a t i o n s  
D. Development O f f i c e  
E. School Relat ions 
F. Other General l n s t  i t u t  iona l  Expenses 
1. External  Aud i t  
2. Un i ve r s i t y  Publ icat ions-Catalogs 
3. Commencement Programs 
4. Communications Services 
5. l n s t i t u t i o n a l  Memberships 
6. l n s t i t u t i o n a l  Travel  
7. Dup l i ca t ing  Services 
8. Insurance 
V I  I I. Maintenance and Operat ions op ducat iona l  and ~ e n e r a l )  
Admin is t ra t ion  o f  Physical P lant  
Bu i l d i ng  Maintenance t 
Ground Ma i n tenance 
Custodia l  Services 
U t i  1 i t i e s  
l nsurance 
Safety and Secur i t y  
Motor Pool 
Renovation o f  E x i s t i n g  F a c i l i t i e s  
( X .  Debt Serv'i ce  d ducat ional  and ~ e n e r a l )  
Breakdown o f  Program i n t o  p r i n c i p a l ,  i n t e res t ,  reserve requirements by 
issue 
X. Student A id  Programs 
Show each Federal o r  Sta te  program by: 
1. External  Funds 
2. I n s t i t u t i o n a l  Matching Requirements 




4. Work Programs 
5. T u i t i o n  and Fee Waivers 
A t h l e t i c  Grants 
X I .  S t a f f  Bene f i t s  
Socia l  Secur i t y  
Facu 1 t y  Ret i rement (funded) 
Facul t y  Ret i rement (unfunded) 
S t a f f  Re t i remen t (funded) 
S t a f f  Ret i rernen t (unfunded) 
Workman's Compensation 
Heal th  lnsurance 
D i s a b i l i t y  lnsurance 
Unemployment lnsurance 
Other S t a f f  Bene f i t s  (describe) 
X I I .  A u x i l i a r y  Services 
A. Housing 
B. D in ing 
C. Stores 
0. Debt Serv ice (by i ssue  - p r i n c i p a l ,  i n t e r e s t  and reserve) 
I 
General I n s t r u c t i o n s  and Guide l ines  
A. Program Con t inua t i on  
Support ing n a r r a t i v e  and complete data should be submit ted d e t a i l i n g  those 
funds which a r e  requ i red  f o r  con t i nu ing  programs a t  t he  c u r r e n t  l e v e l  and 
scope o f  opera t ion .  Any requested increases f o r  personal serv ices  based on 
a n t i c i p a t e d  i n f l a t i o n a r y  o r  c o s t - o f - l i v i n g  changes should be j u s t i f i e d  and may 
n o t  exceed 5.5 percent  f o r  F i s c a l  Year 1974-75 and 5.5 percent  f o r  1975-76. 
Requests f o r  o t h e r  expend i tu re  ca tegor ies ;  i .e. ,  c u r r e n t  expenses, should 
n o t  exceed 4.5 percent  i n  each f i s c a l  year.  Requested increases based on 
e x t e r n a l  comnitments should be separa te ly  i d e n t i f i e d  w i t h  complete j u s t i f i c a t i o n  
showing cos ts ,  dates, and a u t h o r i t y  f o r  making such comi tmen ts .  L e g i s l a t i v e  
o r  r e g u l a t o r y  agency dec i s ions  and debt s e r v i c e  requests should be s t a t e d  i n  
terms o f  a c t u a l  requirements i n  each o f  t h e  two f i s c a l  years and no percentage 
f a c t o r  a p p l i e d  t o  e i t h e r .  
Base f i g u r e s  used throughout  each request should be 1971-72 and 1972-73 ac tua l  
expend i tu re  f i g u r e s  and budgeted expendi tures f o r  1972-73 and 1973-74. 
B. Program l mp rovemen t 
1.  Enrichment - Funds t o  be requested i n  t h i s  category a re  t o  enable the  
i n s t i t u t i o n  t o  m a i n t a i n  minimum standards, "catch-up" t o  des i red  o r  
requ i red  l e v e l s ,  p r o v i d e  f o r  q u a l i t a t i v e  program changes, improve 
i n s t r u c t i o n a l  s t a f f ,  acqu i re  the  newest t echn ica l  teach ing  a ids ,  improve 
l e a r n i n g  environment, e t c .  Funds f o r  programs should be l i s t e d  i n  
p r l o r i  t y  o rde r .  
2. Replacement - T h i s  category i s  intended t o  accommodate requests f o r  
l o s t  o r  d imin ished funding.  Requests 'should s p e c i f y  t h e  progran! and 
sub-program, the  source o f  funds as w e l l  as the  a c t u a l  o r  est imated 
d o l l a r  loss .  Example: Federal c a p i t a l  c o n t i b u t i o n  i n  s tudent  a i d  
programs. I f  more than one program i s  a f f e c t e d ,  t h e  request should 
appear i n  p r i o r i t y  o rder .  
L 
C. Enro l lment  Changes 
I d e n t i f y  those areas i n  which increased o r  decreased enro l lment  i s  a n t i c i p a t e d  
and t h e  d o l l a r  amount o f  change i n  the  a f f e c t e d  format ca tegor ies :  
Support ing data t o  be submit ted i n ' t h i s  sec t i on  a r e  a c t u a l  FTE 
enro l lments  by student  l e v e l ,  f o r .  t h e  F a l l  Semester 1971-72, 1972-73, 
and 1973-74, and es t imates  o f  t h e  FTE enro l lments  f o r  F a l l  Semester 
1974-75 and 1975-76. See appendix f o r  FTE formula c a l c u l a t i o n s .  
D. New Programs 
Data (need, e n r o l  lment , personnel ,  cos t  est imates,  space requi  ~ a ~ n t s ,  e t c .1  
and suppor t ing  n a r r a t i v e  should be submit ted i n  funding requests 
f o r  proposed new programs. Proposed new programs not  prev ious ly  submitted 
fo r  approval by the Council bu t  included i n  t h i s  request should be submitted 
t o  the Council on Pub l i c  Higher Education f o r  approval p r i o r  t o  f i n a l  
a c t i o n  on budget requests s ince budgetary eva luat ion and recommendation 
would be d i f f i c u l t  i f  not  impossible w i thout  adequate program informat ion.  
Programs 1 i s t e d  here in  should be i n  p r i o r i t y  order. 
E. Cap i ta l  Const ruc t ion 
1. l n s t i t u t i o n s  are  requested t o  submit data and support ing n a r r a t i v e  
o u t l i n i n g  needs f o r  proposed add i t i ona l  square footage o r  land acqu is i t i ons  
f o r  any p ro j ec t s  t o  be completed o r  begun dur ing the 1974-76 biennium. 
Describe proposed method o f  funding i f  o ther  than revenue bonds i s  
ant ic ipated.  
2. l n s t i t u t i o n s  are requested t o  submit a four-year c a p i t a l  cons t ruc t ion  
proposal j u s t i f y i n g  needs and est imated costs f o r  any pro jec ted p ro jec ts  
a n t i  c ipated between 1976-77 and 1979-80. Describe the proposed method 
o f  funding i f  o ther  than revenue bonds i s  ant ic ipated.  
3. l n s t i t u t i o n s  are  requested t o  submit in format ion on cur rent  square 
footage and cost  per square f o o t  f o r  maintenance and operat ions. 
Square footage f i gu res  should reconc i le  w i t h  Commission on Higher 
Education's phys ica l  f a c i l i t i e s  inventory.  Current debt serv ice  
requi  rements ( i nc l ud i ng  p r i n c i p a l ,  i n t e res t ,  and reserve amounts 
by issue) and assessments by the i n s t i t u t i o n  o f  i t s  ab i  1 i t y  t o  support 
the proposed debt se rv i ce  costs w i t h  student fee income ( i f  education 
and general space i s  proposed) o r  w i t h  o ther  increased income ( i f  
revenue producing f a c i l i t i e s  a re  proposed), should be shown i n  d e t a i l .  
4. l n s t i t u t i o n s  a re  requested t o  submit here in  t h e i r  debt serv ice  requ i re-  
ments o r  c a p i t a l  appropr ia t ions request f o r  proposed new const ruc t ion 
dur ing the biennium. ( ~ x e c u t i v e  Department o f  Finance and Admin is t ra t ion 
p o l i c y  w i l l  no t  permi t  c a p i t a l i z a t i o n  o f  i n t e r e s t  on bond issues dur ing 
the 1974-76 biennium. ) 
I I 
General Informat ion 
Requests should contain, i n  add i t i on  t o  the data requested i n  Sect ion I, 
income summaries by source from 1971-72 through 1975-76; expenditure summaries 
by format categor ies (A-E) f o r  each of the request years; expend i tu re  summaries 
by format expenditure of func t iona l  categor ies ( i n s t r u c t i o n  through 
auxi  1 i a r i e s )  f o r  the years 1971-72 through 1975-76. Please u t i  1 i z e  the 
sample forms enclosed. 
Calculations should u t i l i z e  p rev ious ly  adopted formulae (see appendix) 
and median sa la ry  f i gu res  f o r  format categor ies 1 A-G. Funds i n  the base 
and request years should be s ta ted i n  terms o f  personal services, cu r ren t  
operat ing expenses, and equipment expenditures. 
i n s t i t u t i o n a l  requests should conta in  a summary o f  new programs 
implemented dur ing the 1974-74 biennium, a summary o f  those new programs approved 
but  not  ye t  implemented and a summary o f  new programs f o r  which approval w i l l  
be requested. 
Describe any programs terminated o r  phased out  dur ing the cu r ren t  biennium 
o r  planned f o r  phasing ou t  dur ing 1974-76 biennium, i nd i ca t i ng  cu r ren t  program 
expendi ture and t imetab le  o r  schedule f o r  phasing out .  Plans f o r  r ea l l oca t i on  
of these funds should accompany t h i s  submission. 
Any anticipated changes which would a f f e c t  economy i n  e x i s t i n g  programs 
o r  operat ions through more e f f e c t i v e  u t i l i z a t i o n  o r  techniques o f  management 
should a l so  be submitted. The Un i ve r s i t y  o f  Kentucky may i d e n t i f y  i n  i t s  
presenta t ion three separate organ izat iona l  uni  t s  o f  main campus, community 
col leges,  and medical center .  The Un i ve r s i t y  o f  L o u i s v i l l e  may i d e n t i f y  
i n  i t s  presenta t ion the categor ies o f  main campus and hea l t h  sciences center .  
I n s t i t u t i o n s  which operate a hosp i ta l  as a po r t i on  o f  t h e i r  medical 
education program w i l l  show separately t ha t  p o r t i o n  o f  program and funds 
designated f o r  ind igent  p a t i e n t  care i n  these u n i t s .  
l ns t i , t u t i ons  which operate an i n t e r c o l l e g i a t e  a t h l e t i c  program should show 
separately under the format category o f  Organized A c t i v i t i e s  Re la t ing  t o  
Education Departments t h a t  p o r t i o n  o f  the program and funds i n  the a t h l e t i c  
program. T h l s  separate statement should inc lude income as we l l  as expenditures 
i n  appropr ia te  sect ions o f  the document and w i t h i n  the expenditures sect ion 
should s p e c i f i c a l l y  show personnel costs,  operat ing expense costs, and 
a t h e l t i c  grants and a id .  
I n s t i t u t i o n s  should submit t h i r t y - f i v e  copies o f  the requests e i t h e r  
typed o r  p r i n t e d  i n  the format ind ica ied  above on paper not  exceeding 
8 1/2 by 1 1  inches and securely bound. The request should be received i n  
the o f f i c e s  of  the Council on Pub l i c  Higher Education not  l a t e r  than October 15, 
1973 . 
Format Cate 
FORMAT FUNCTIONAL EXPENDITURE SUMMARY 
Actual 
1972-73 







Reques t A  
1975-76 
Format Category 





DOLLAR REQUEST SUMMARY PAGE 
rovemen t 
Replacement 
C .  
Enrollment 
l ncreases New P rog rams 
E 
Debt Service 
and Cap i ta l  
Appropriat ion To ta l  
Format Category 
P rog ram 
Continuation 
1975-76 










and Cap i tat  
Approprrat ion Total 
Income Category 
Actual 











APPEND l X  A 
D e f i n i  t ions:  
, Lower D i v i s i o n  - Students c l a s s i f i e d  by the Reg is t ra r  as Freshmen o r ,  
Sophomores 
Upper D i v i s i o n  - Students c l a s s i f i e d  by the Reg is t ra r  as Jun iors  o r  Seniors 
Masters Level  - Students admit ted t o  graduate program w i t h  an awarded 
Bachelors Degree 
Doctoral  Coursework - Students admit ted t o  graduate program w i t h  an awarded 
Masters Degree o r  i n  a d o c t o r d  program and having completed 24 c r e d i t  
hours o f  work 
Doctoral  Independent Study - Studeats en ro l led  f o r  c r e d i t  i n  a doctora l  
program having completed a l l  required coursework and engaged i n  research 
or w r i t i n g  f o r  d i s s e r t a t i o n  
Post Doctoral  Students - Students engaged i n  s p e c i f i c  form o f  education 
having al ready been awarded the doctora l  o r  terminal  degree i n  the 
d i s c i p l i n e  
L, Profess iona l  Graduates - Students en ro l l ed  f o r  graduate c r e d i t  i n  Engineering 
and L i b r a r y  Science 
Profess iona l  Programs - Students en ro l l ed  i n  pro fess iona l  l e ve l  programs 
. i n  Law, Engineering, Arch i tec ture ,  Socia l  Professions, Medicine, 
Den t i s t r y ,  Nursing, Pharmacy, and A l l i e d  Heal th 
* 
APPEND l X  A 
Def i n i t i ons :  
, Lower D i v i s i o n  - Students c l a s s i f i e d  by the Regis t rar  as Freshmen o r ,  
~ o ~ h o m o r &  
Upper D i v i s i o n  - Students c l a s s i f i e d  by the Regis t rar  as Juniors o r  Seniors 
Masters Level - Students admitted t o  graduate program w i t h  an awarded 
Bachelors Degree 
Doctoral  Coursework - Students admitted t o  graduate program w i t h  an awarded 
Masters Degree o r  i n  a doctora l  program and having completed 24 c r e d i t  
hours o f  work 
Doctoral  Independent  stud^ - Studeats enro l led  f o r  c r e d i t  i n  a doctora l  
program having completed a1 1 requi red coursework and engaged i n  research - - 
o r  w r i t i n g  f o r  d i s s e r t a t i o n  
Post Doctoral  Students - Students engaged i n  s p e c i f i c  form o f  education 
having a1 ready been awarded the doctora l  o r  terminal  degree i n  the 
d i s c i p l i n e  
\ 
1 w Professional  Graduates - Students enro l led  f o r  graduate c r e d i t  i n  Engineering 
and L i b ra r y  Science 
Professional  Programs - Students enro l led  i n  professional  l eve l  programs 
. i n  Law, Engineering, Arch i tec ture ,  Social  Professions, Medicine, 
Den t i s t ry ,  Nursing, Pharmacy, and A l l i e d  Heal th 
* 
APPENDIX B 
Enrol lment Ca l cu l a t i on  Formulae: 
SCH 
Lower D i v i s i o n  ( ~ r - ~ o p h )  - r~ = 1 FTE 
Upper D i v i s i o n  ( J r - ~ r )  - - SCH - 1 FTE 16 
SCH 
Masters Level  - - = 1 FTE 
12 
SCH 
Doctoral  Coursework - T =  1 FTE 
Doctora l  Independent Study - Headcount o f  Ful l-Time Students = FTE 
Post ' ~ o c t o r a l  Students - Headcount o f  Ful 1-T ime Students = FTE 
SCH 
Profess iona l  Graduates - - = 1 FTE 
9 
Profess iona l  Programs - Headcount o f  Ful l-Time Students = FTE 
Summer Session - 3~ H .75 x number of weeks i n  each term = 1 FTE 
* A # .  
SLH 
Transfer  ; Techni ca 1 (~ommun it y  Col lege Programs ) - -= 1 FTE 
16 
In te rns  and Residents - Headcount o f  Ful l-Time Students = FTE 
APPENDIX C 
Student-Faculty Ratios: 
1. L w e r  Division 20 FTE Students:l FTE Faculty Pssit;on 
2. Upper Division 15: 1 
3. Masters Level 12:l 
4. Doctoral Coursework 6: 1 
5. Doctoral Independent Study 3:l 
6. Post Doctoral Students 6:l 
7. Profess iona 1 Graduates 9: 1 
8. Professional Programs 12: 1 
9.  Summer Session 15: 1 
10. Transfer Programs (~omrnun  i ty  Col leges) 20: 1 
1 
3 11. Technical/Semi-Profess ional Programs (cormnun i t\ ( colleges) 13 
12. Interns and Residents 6 : l  
13. Professional (~edicine) 2.3: 1 
14. Professional (~entlstry) 3:1 @ 
15. Professional (pharmacy, Nursing, A1 1 ied ~ e a l  th) 8: 1 
Exhibit X 
Instructor Course Semester Hours Salary 
Dr Jar1 Bentley P.E. 476G-Independent Study 
in Physical Education 12 Months 
12 Months 
$200 
Dr. Earl Bentley P,E, 570 Research Problems 
Mrs. Laradean Brown P ,E . 499G-Folk Dance Workshop 
(Kentucky Dance Institute) 
Debra Chandler H.E, 399G-Food Cost Control 
Geog. 390G-Weather and Climate Dr. William Clark 
Mrs. Mignon Doran Personal Development Institute 1 Week 




Hist. 400-American Foundations Dr. John Hanrahan 
Mr. Earle Louder Mus. 471-Choral Conducting 
Mr- Leslie Meade Sc. 105-Introduction to 
Biological Sciences 
Dr Francis Osborne Psy 473~-Instrumentation and 
Analysis 
Dr. Paul Randolph Hist. 477G-Directed Readings 
in European Eistory 
Dr. Norman Roberts Ind. Educ. 576-Independent Study 12 Months 
$675 Mr. Cecil Roby Ed.576G-Independent Study in 
Elementary Education 
Mr. Howard Setser Biol. 332-Human Physiology 
Dr. Stephen Taylor Ed.552-The Community School 
Mr. George Young Hist. 344-Kentucky History 
Minutes o f  August 2 ,  1973, c o n t T d  
Motion by M r .  C a s s i t y  t h a t  t h e  Personne l  Changes sugges ted  by approved.. 
M r .  Howell second.ed. t h e  motion and, t h e  motion was ad.opted. by t h e  f o l l o w i n g  
r o l l  c a l l  v o t e :  
D r .  C a r t m e l l  
M r .  C a s s i t y  
M r .  Howell 
M r .  Kibbey 
M r .  McDowell 
D r .  P ryor  
M r .  Queen 
M r .  Warford 
Nays : None 
Motion by M r .  McDowell t h a t  t h e  Board. approve t h e  r o s t e r  o f  pe r sons  f o r  
employment i n  Fed.era1 programs f o r  t h e  1973-74 f i s c a l  y e a r .  D r .  P ryor  
seconded. t h e  motion and t h e  motion was ad.opted by t h e  f o l l o w i n g  r o l l  
c a l l  v o t e :  
D r .  
M r .  
M r .  
M r .  
M r .  
D r .  
M r .  
M r .  
C a r t m e l l  
C a s s i t y  
How e l l  
Kibbey 
McDowell 
Pry o r  
Queen 
Warford. 
Nays : None 
Motion by D r .  P ryor  t h a t  t h e  Board. approve t h e  l i s t  o f  s tud .en t s  who have 
been c e r t i f i e d  by t h e  r e g i s t r a r  a s  e l i g i b l e  t o  r e c e i v e  d e g r e e s  on t h e  
recommend.ation o f  t h e  f a c u l t y  a t  t h e  1973 Summer Commencement. Motion 
was s econd ed by M r .  McDowell and unanimously approved.. 
Motion by M r .  McDowell t h a t  t h e  Board. approve t h e  t h i r t y - f o u r  (34) 
A s s o c i a t e  Degree Programs presented.  i n  E x h i b i t  V I .  Motion was seconded. 
by M r .  Howell and. unanimously approved. 
Motion by M r .  Queen t h a t  t h e  Board approve t h e  U n i v e r s i t y ' s  p a r t i c i p a t i o n  
i n  t h e  Consortium t o  make a v a i l a b l e  c o l l e g e  c r e d . i t  through Kentucky 
Ed.ucationa1 T e l e v i s i o n  and a u t h o r i z e  t h e  a p p r o p r i a t i o n  from t h e  cont ingency 
fund. t h e  amount o f  $2,458.88 f o r  t h e  1973-74 f i s c a l  y e a r .  M r .  McDowell 
second.ed t h e  motion and t h e  motion was ad.opted. by t h e  f o l l o w i n g  r o l l  c a l l  
v o t e :  
I 
Minutes o f  August 2 ,  1973, c o n t T d .  
D r .  
M r .  
M r .  
M r .  
M r .  
D r .  
M r .  
M r .  
C a r t m e l l  




Pry o r  
Queen 
W a r f  ord  
Nays : None 
Motion by M r .  C a s s i t y  t h a t  t h e  Board. approve t h e  proposed. A f f i r m a t i v e  
A c t i o n  P lan  f o r  Equal  Employment Oppor tuni ty  a s  p resen ted  i n  E x h i b i t  V I I I .  
Motion was seconded. by M r .  Queen and unanimously approved.. 
Motion by M r .  Queen t h a t  t h e  Board approve t h e  r o s t e r  o f  persons  f o r  
employment i n  t h e  1973 P o s t  Summer S e s s i o n .  D r .  Pryor  second.ed. t h e  
motion and. t h e  motion was ad.opted. by t h e  f o l l o w i n g  r o l l  c a l l  v o t e :  
D r .  C a r t m e l l  
M r .  C a s s i t y  
M r .  Howell 
M r .  Kibbey 
M r .  McDowell 
D r .  Pryor  
M r .  Queen 
M r .  Warford. 
Nays : None 
Motion by M r .  C a s s i t y  t h a t  t h e  meet ing ad.journ. Motion was second.ed. by 
M r .  Howell and unanimously c a r r i e d , .  
Chairman 
